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CN092348183

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : SUN PHARMACEUTICAL INDUSTRIES LIMITED (E10152400360)

with Telephone no. & E-mail address :
SUN PHARAMCEUTICAL INDUSTRIES LIMITED,
HALOL-BARODA HAIGHWAY, HALOL, halolPanch
Mahals, Gujarat

: 02676-610400
: virang.shah@sunpharma.com

2. (a) Name of Apprentice (Block Letters) : ARJUN CHANGDEV GAIKWAD (A0923133663)
(b) Father’s/Mother’s /Spouse’s Name : CHANGDEV RAOSAHEB GAIKWAD

3. Address of apprentice : Satara gaon h no 3411, Aurangabad
: Aurangabad, Maharashtra

4. Gender : Male

5. Date of Birth : 25-06-2000

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General

7. Educational Qualification (Highest) : Graduate - B.Pharma

8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Production Engineer

9. Apprenticeship Training duration (Total) : 360 Days
(a) Duration of Basic Training : 4 Weeks
(b) Period of On-the-Job Training : From 18-09-2023 to 11-09-2024

10. Apprenticeship Training Location : HALOL BARODA HAIGHWAY HALOL
(a) Name and address of facility where Basic Training is
to be provided : N/A

(b) Name and address of the facility where On-the-Job
Training is to be provided : SUN PHARMACEUTICAL INDUSTRIES LIMITED

HALOL BARODA HAIGHWAY HALOL
Panch Mahals
Gujarat

11. (a) Date of execution of contract : 20-09-2023
(b) Age of Apprentice on the date of execution of contract : 23 years, 2 months and 26 days

12. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

*For DBT cases- Partial stipend support by the Government of India under NAPS will be
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per
apprentice during the apprenticeship training period.
For Non-DBT cases- Full stipend will be paid by the employer

13. Monthly stipend amount

Year of training Total stipend amount (in Rs.)

Break up of total stipend amount (in Rs.)

Employer’s share out of col. 2
Government of India’s share out

of col. 2(25% of stipend paid
upto a maximum of Rs. 1500 per

month per apprentice)



(a) During 1st year of training 14000 14000 0
(b) During 2nd year of training N/A N/A 0
(c) During 3rd and 4th year of
training N/A N/A 0

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

14. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

15. (a) Whether Apprentice was identified through approved
Third Party Aggregator : No

(b) Name of TPA (if applicable) : N/A

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

17. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN092348183
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



Employment Offer <<Medical Outreach Specialist>>
1 message

Susreeta Bose <susreeta.bose@ehealthtechnologies.com> Wed, Nov 1, 2023 at 7:20 PM
To: ganeshmisal1716@gmail.com <ganeshmisal1716@gmail.com>
Cc: Sanket Kiran <Sanket.Kiran@ehealthtechnologies.com>, Jyothi Kalluri <jyothi.kalluri@ehealthtechnologies.com>

Hello Ganesh, 

Further to your interest in employment with us, and the subsequent selection process, eHealth is pleased to extend the offer as
follows.

Designation: Medical Outreach Specialist

Date of Joining: 13th November 2023

Location: Aurangabad

Your total annual package would be Rs 344,388 (Rupees Three Lakhs Forty-Four Thousand Three Hundred and Eighty-Eight only).
Please see the appended breakup.

Contact Person: Susreeta #7278565065

We are confident that you will find working with eHealth Technologies Pvt. Ltd., a rich and rewarding experience. We look forward to
having a long and mutually beneficial association. This offer is contingent upon the completion of necessary formalities with our
Human Resources Department and your signing of the agreement of Employment.

This Offer is valid till 2nd November 2023 and will expire if not accepted by then. The monetary package above reflects
our discussion, and it is not an official or final offer. The final offer will only be released based on the following.

 1) Kindly acknowledge within the next 24 hours. 

 2) Please reply with your acceptance at the earliest to grab this opportunity.

SALARY BREAK UP

Particulars Per Month (INR) Per Annum (INR)

Basic ₹ 8,500.00 ₹ 102,000.00

HRA ₹ 3,400.00 ₹ 40,800.00

Conveyance ₹ 1,600.00 ₹ 19,200.00

Medical Reimbursement ₹ 1,250.00 ₹ 15,000.00

LTA ₹ 850.00 ₹ 10,200.00

Special Allowance ₹ 5,650.00 ₹ 67,800.00

Gross Salary ₹ 21,250.00 ₹ 255,000.00

*PF Employer ₹ 1,020.00 ₹ 12,240.00

Gross CTC ₹ 22,270.00 ₹ 267,240.00



HR Executive

susreeta.bose@eHealthtechnologies.com

 

 

www.ehealthtechnologies.com

Follow us on Twitter  Facebook LinkedIn YouTube

CONFIDENTIALITY NOTICE: This electronic message and the attachments hereto, if any, is intended to be for the use only of the named recipient, and may contain
confidential and/or protected information. If you are not the intended recipient, you are hereby notified that any use, disclosure, dissemination, distribution or copying of the
contents of this electronic message and any attachments is strictly prohibited. If you received this electronic message in error or are not the named recipient, please notify
the sender immediately by telephone, mail, or electronic mail, and delete or destroy this electronic message immediately.

 

mailto:susreeta.bose@eHealthtechnologies.com
mailto:susreeta.bose@eHealthtechnologies.com
http://www.ehealthtechnologies.com/
https://twitter.com/eHealthTec
http://www.facebook.com/pages/eHealth-Technologies/302160246461909
http://www.linkedin.com/company/ehealth-technologies-
https://www.youtube.com/channel/UCrtPlPN4IEmIjAobmHX12tQ










 
 

 

 Precedence Research Limited: 
 
 2nd Floor, Shrileela Plaza, Baner Road, Pune, Maharashtra - 411045 

*  hr@prcedenceresearch.com                                                                                 '  +91 9096656863   

EMPLOYMENT APPOINTMENT LETTER 
 
To, 
Manisha Jadhav, 
Date: 29/01/2024 
 
 
 
Dear Prachi,  
 
Further to your acceptance of our offer letter, we have pleasure in appointing you as a Content Writer in our 
organization, effective from 24/01/2024. 
 
Your employment with Precedence Research Pvt Ltd. Will be governed by company’s policies, rules, and 
regulations, as modified, from time to time. 
 
The following are the terms and conditions:  
 
1. DATE OF JOINING:  

The agreement is made as of “24th January 2024” 
 
2. SALARY & OTHER BENEFITS: 

You will be placed in the appropriate band/responsibility level of the Company and will be entitled to 
compensation (salary and other applicable benefits) as detailed in Annexure “A”. Compensation will be 
governed by the rules of the Company on the subject as applicable and/or amended hereafter. Your salary 
shall be inclusive of the applicable statutory benefits and any taxes, will be deducted as per applicable 
laws from time to time. 

 
3. SALARY REVISION: 

Your salary will be reviewed in annually each year or at such other time as the Management may decide. 
Salary revisions are discretionary and will be subject to and based on effective performance and results. 

 
4. POSTING & TRANSFER: 

Your initial posting will be at “Pune”. However, your services are liable to be transferred at the sole 
discretion of Management in such other capacity as the company may determine to any 
department/section, location, associate, sister concern or subsidiary at any place in India or abroad 
whether existing today or which may come up in future. In such a case you will be governed by the terms 
and conditions of the service applicable at the new placement location. 

 
5. PROBATION TRAINING PERIOD: 

As per our company policy, you will be on probation for an initial period of 3 months (90 days). 
Precedence Research Pvt Ltd. Reserves the right to extend the probation period depending on your 
performance and/or other consideration. 



 
 

 

 Precedence Research Limited: 
 
 2nd Floor, Shrileela Plaza, Baner Road, Pune, Maharashtra - 411045 

*  hr@prcedenceresearch.com                                                                                 '  +91 9096656863   

In case the performance standards are not being met, your probation period may be extended along with 
a review plan failing which Precedence Research Pvt Ltd. could terminate your employment as per the 
laid down in Probation Policy. 
In case of resignation from our employment services, the notice period during the probation will remain 
the same as per mentioned.  

 
6. FULL-TIME EMPLOYMENT: 

Your position is full-time employment with the Company, and you shall devote yourself exclusively to 
the business and interests of the company. You will not take up any other work for remuneration (part-
time or otherwise) or work in an advisory capacity or be interested directly or indirectly (except as 
shareholder/debenture holder) in any other trade or business during your employment with the 
company without permission in writing of the Board of Directors of the Company. You will also not seek 
membership of any local or public bodies without first obtaining specific permission from the 
Management. 
 
 

7. REPORTING STRUCTURE: 
Your immediate reporting will be to the domain Manager- dept/Domain; however, you will also be 
interacting with the operation head-on case to case basis. 
 

8. LEAVES: 
You are entitled to take leaves in accordance with company rules mentioned herein as amended by the 
company from time to time. All leaves require a confirmation from your reporting manager; failure to do 
so will lead to strict disciplinary action. 
 
Probation Leave: You will be credited with 1 Probation Leave every month until confirmation. (Does not 
carry forward to next month).  
 
Paid Leaves: You will be credited with 1.5 leaves every month on confirmation of your service with 
Precedence Research Pvt Ltd. In case of leaves availed without proper intimation or confirmation from 
your reporting manager, it will lead to a deduction both in the salary and the number of leaves remaining 
in your account.  
 
Public Holidays/National Holidays: You are eligible for public holidays which will be updated every year; 
the list of holidays will be rolled out every year. 
 
Optional Leave: You are eligible for 1 optional holiday only for the holidays which are mentioned in 
optional holiday list. Prior intimation and approval are required to obtain the optional holiday. 
 
Sandwich Leaves: If an employee takes leave the days before and after non-working days (e.g. a weekend 
or public holiday), the regular non-working days will also be counted as leave for the employee and 
deducted from their annual leave quota. E.g., leave applied by an employee for Friday and subsequent 
Monday, but the company counts both Saturday and Sunday as leave while debiting the employee's leave 
balance. 
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9. APPRASIAL AND PERFORMANCE: 
Your performance shall be reviewed and based on your salary will be reviewed annually each year. 
 

10. CONFIDENTIALITY: 
You will not disclose to any person or a corporate body any confidential information or trade secret 
acquired because of your employment or in the course of your employment with us. You will also ensure 
the protection of information that may be provided to you during your job either by the organization or by 
the clients and would not use it for any personal benefit or any other purpose, which may be deemed as 
insider trading. Any disclosure of such information to third parties (including other employees of the 
Company) constitutes a breach of your employment. And in case you are found guilty of any such 
misconduct, then the Management will have full rights to initiate criminal and legal proceedings against 
you. 

 
 

11. INTELLECTUAL PROPERTY: 
If you conceive any new or advanced method of improving designs/ processes/ formulae/ systems, etc. 
in relation to the business/ operations of the Company, such developments will be fully communicated 
to the Company and will be and remain the sole right/ property of the Company.  
 

12. RESPONSIBILITIES: 
Your work in the organization will be subject to the rules and regulations of the organization as laid down 
in relation to conduct, discipline, and other matters. You will always be alive to the responsibilities and 
duties attached to your office and conduct yourself accordingly. You must effectively perform to ensure 
results. 

 
13. PAST RECORDS: 

If any declaration given or information furnished by you to the company proves to be false or if you are 
found to have willfully suppressed any material information in such cases you will be liable to removal 
from services without any notice. 
 

 
14. NOTICE PERIOD: 

An employee shall not leave or discontinue services without giving notice in writing of his intention to 
leave or discontinue the service. 
The period of such notice is given below: 
 
 
 

Notice Period 
Managers 3 Months 
Team Leads 2 Months 
Professorial and Equivalent 1 Month 
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15.  Misconduct 
Without prejudice to the general meaning of the term misconduct, any act of omission or commission or 
negligence or breach of rules, regulations, by law, instructions, or procedures of the company for the time 
being in force or confidentiality clause be treated as misconduct. 

 
 
 
16. General 

• You will be required to carry out shift duties from time to time as per the requirements of the 
company. 

• In case are incapacitated by reason of illness, accident, or any other cause and cannot perform 
your duties, the company may at its sole discretion grant leave for a reasonable time on full pay 
or half day or without pay or terminate your services. 

• Also, if you are found suffering from any infections/contagious disease, the company may at its 
discretion take appropriate action. 

• All promotions and demotions will be at the sole discretion of the management of the company 
depending upon your efficiency. 
 
 
 

17. Termination of Employment 
The company may terminate employment at any time before the stipulated term expires. The company 
can terminate your contract at any time if you- 
• Commit any material or persistent breach of any of the provisions contained. 
• Be guilty of any default, misconduct, or neglect in the discharge of your duties affecting the business 

of the company. 
 
 
 

Upon termination of employment, you will immediately hand over to the Company all correspondence, 
specifications, formulae, documents, market data, cost data, drawings, affects, or records belonging to 
the Company or relating to its business and shall not retain or make copies of these items. 
Upon termination of employment, you will also return all company property that may be in your 
possession. 
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ANNEXURE ‘A’:   COMPENSATION DETAILS (Salary & Applicable Benefits) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Note: 

§ It is expected that individual compensation packages would not be shared with other employees. 
 
 
Yours faithfully, 
 
Precedence Research 
 

 
 
   Sneha Vidhate 
 
(Human Resources - HR) 
 
I hereby accept employment on the terms and conditions mentioned in the above letter of appointment and 
enclose herewith a copy of my resignation letter duly accepted by the present.  
employer. 
 
 
Name:        Signature: 
  

Salary Break up      
Details(INR) Monthly Yearly 
Basic Salary  8,100 97,200 
House Rent Allowance 3,240 38,880 
Conveyance Allowance 2,000 24,000 
Medical Allowance 1,500 18,000 
Other Allowance 1,360 16,320 
Gross Salary 16,200 1,94,400 
Professional Tax 200 2,400 
Net Salary 16,000 1,92,000 
   

















Page 1 of 6 

Letter of Appointment 

Date: 01 Sep. 2023

To, 

Sub: Letter of Appointment 

We are pleased to offer you an appointment in our organization as Traine 
Clinical Research coordinator – Site Operation. You will be based in our Nashik 
region as organization’s representative. 

You are required to agree to the special terms and conditions as described in Annexure 
– A1.

You will be paid gross emoluments as detailed in Annexure – A 

Your employment with us will be governed by the Terms & Conditions as detailed in 
Annexure – B. 

Your offer has been made based on information furnished by you. However, if there is a 
discrepancy in the copies of documents or certificates given by you as a proof of above, 
we retain the right to review our offer of employment. 

Employment as per this offer is subject to your being medically fit. 

Name: : Aditya Sunil Bembde





 Regd. Off & Plant : Plot No. 225/3, GIDC, Near Moraji Circle, Vapi – 396 195,Gujarat,India. 
 Phone : (0260) 2401492, 2401595, 9974949160 – 61 
 Email : vcp@vapicvare.com 

  CIN : U24231GJ1996PTC029124 

 

Sub : Offer for the post of QA Officer 

Dear Naseer,

With reference to your application and subsequent personal interview you had with 

 

as a QA-Officer  

The detailed terms and conditions of employment will be issued to you upon your 

joining the duties. You will be paid a consolidated stipend of Rs.20000/- per month. 

Your notice period will be 1 months and 3 month observation training. 

Kindly sign a copy of this letter as an acceptance of this employment and indicate 

you date of joining. 

Yours faithfully,  

For Vapi Care Pharma Pvt Ltd 

Authorizes signatory 

of the Company with effect from 24.10.2023.

Date: - 23.10.2023
Ms. Mamta Babasaheb Bankar

us on dtd. 13.10.2023, we are pleased to offer you employment in our organization

mailto:vcp@vapicvare.com


CN0923133336 
Model Contract of Apprenticeship Training for Major/Minor* Apprentices 

 
 

1. Name and Registered Address of Establishment :   SUN PHARMACEUTICAL   INDUSTRIES LIMITED (E10152400360) 
 

SUN  PHARAMCEUTICAL  INDUSTRIES  LIMITED, 
with Telephone no. & E-mail address : HALOL-BARODA HAIGHWAY, HALOL, Mahals, 

Gujarat 

 

: 02676-610400 

: virang.shah@sunpharma.com 

 

2. (a) Name of Apprentice (Block Letters) : Anuja Santosh Zarekar (A0923133336) 

(b) Father’s/Mother’s /Spouse’s Name : Santosh Zarekar 

 

3. Address of apprentice : Kesapur, Takli, Kannad 

: Aurangabad, Maharashtra 

 

4. Gender : Female 
 

5. Date of Birth : 23-11-2001 
 

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No 

(b) Name of the Category : General 

 
7. Educational Qualification (Highest) : Graduate - B.Pharma 

 

8. (a) Category of Apprenticeship :  Optional 

(b) Name of the trade for which Apprentice is training : Production Engineer 
 

9. Apprenticeship Training duration (Total) : 360 Days 

(a) Duration of Basic Training : 4 Weeks 

(b) Period of On-the-Job Training : From 18-09-2023 to 11-09-2024 

 

10. Apprenticeship Training Location : HALOL BARODA HAIGHWAY HALOL 

(a) Name and address of facility where Basic Training is 
to be provided 

 
(b) Name and address of the facility where On-the-Job 
Training is to be provided 

 

: N/A 

 

: SUN PHARMACEUTICAL INDUSTRIES LIMITED 

HALOL BARODA HAIGHWAY HALOL 

Panch Mahals 

Gujarat 

 

11. (a) Date of execution of contract : 20-09-2023 

(b) Age of Apprentice on the date of execution of contract :  22 years 
 

12. Is the establishment opting  for benefits under NAPS*? : Yes 

*If yes, Annexure 2 to this contract will also be applicable. 
 
 
 

*For DBT cases- Partial stipend support by the Government of India under NAPS will be 
limited to 25% of the stipend paid, upto a maximum of Rs. 1500 per month per 
apprentice during the apprenticeship training period. 

For Non-DBT cases- Full stipend will be paid by the employer 
 

13. Monthly stipend amount 

 
 
 

Year of training 

 
 

Total stipend amount (in Rs.) 

Break up of total stipend amount (in Rs.) 

 
Employer’s share out of col. 2 

Government of India’s share out 
of col. 2(25% of stipend   paid 

upto a maximum of Rs. 1500 per 
month per apprentice) 

mailto:virang.shah@sunpharma.com


(a) During 1st year of training 14000 14000 0 

(b) During 2nd year of training N/A N/A 0 

(c) During 3rd and 4th year of 
training 

N/A N/A 0 

 

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship 
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum 
rates. 

If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages 
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice 

 

14. (a) Name and Address of Guardian In case Apprentice is 
under 18 years of age (Minor) 

 
: N/A 

 

(b) Relationship with the Apprentice : N/A 

 

15. (a) Whether Apprentice was identified through approved 
Third Party Aggregator 

 
: No 

 

(b) Name of TPA (if applicable) : N/A 

 

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961 
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship 
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and 
will comply with the same. 

17. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal 
information shared, is correct and will provide original documents for verification at any time 

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek 
relevant documentation for verification as and when required. 

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the 
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1). 

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of 
National Apprenticeship Promotion Scheme (NAPS), if applicable. 

 
 

 
Signature of the 

Employer with seal Signature of Apprentice Signature of Guardian 



FOR OFFICE USE ONLY 
 

 

Contract Registration No. : CN092348831 

(To be given by the Office of the Apprenticeship Adviser) 

(Mandatory only for Registered Trades) 

 
 
 
 
 
 
 
 

 

Auto-Approved 

 

 
Signature of Registering Authority 

(Apprenticeship Advisor) 
(Registration required for Designation trade only) 



Annexure 1 Contract of Apprenticeship Training 
 

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of 
convenience. 
Both the Establishment and Apprentices have read and are bound by  the provisions of the directions in have read the Apprentices Act, 
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprenticeship 

The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend 
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period 
for which an Apprentice remains on extraordinary leave. 

Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and 
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as 
determined by Apprenticeship Advisor. 

In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and 
condition of the contract (as notified under  the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the 
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training. 

1. 

2. 

3. 



Annexure -2 | Covenants and conditions specific to NAPs scheme 
 

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned. 

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time 
under NAPS guidelines. 

 

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are 
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at 
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time. 



 

 

Prime Editors: Shop no 40, Golden City Centre, Besides Prozone Mall, Aurangabad, Maharashtra, India. | 

www.primeeditors.in | Email: service@primeeditors.in | Tel: 7588590417, 9021212268. 

 

Prime Editor, 

Aurangabad, Maharashtra. 

03, August 2023 

 

Dear Sakshi Bhanuse Sainath, 

 

We are delighted to officially appoint you to the position of Clinical Research Associate (CRA) 

at Prime Editor. We were highly impressed with your qualifications, experience, and interview 

performance, and we believe you will excel in this role. 

 

Appointment Details: 

Job Title: Clinical Research Associate 

Department: Clinical Research 

Reporting to: Dr. Sharma, Clinical Research Manager 

Start Date: 07, August 2023 

Compensation: Rs. 2.4 Lac per annum, plus benefits including health insurance, retirement 

plan, and performance bonuses. 

 

Benefits and Perks: 

 Comprehensive health insurance (medical, dental, and vision) 

 Retirement plan with company matching 

 Performance bonuses based on annual reviews 

 Paid time off (PTO) including vacation, sick leave, and holidays 

 Professional development opportunities 

 Flexible working hours 

 Travel allowances for site visits 

 Access to company-sponsored training and certification programs 

 Support for continuing education and advanced degrees 

Please report to the Prime Editor to Clinical Research Department on 07, August 2023 at 10:30 

AM. This appointment is subject to the terms and conditions outlined in the company’s 

policies, a copy of which will be provided to you for your reference. 

 

We eagerly anticipate your contributions and growth within our organization. 

 

Sincerely, 

Supriya Patel, 

Employee Relations Manager. 

 





CIN:  U74999PN2019PTC183124 

Registered Office:  Ramkrushna S. No. 150/6/3, Ganeshngr, Narkesari Soc, pune 411041 

Administrative Office:  Shreenath Plaza, B wing, 114/115, 5th Floor, FC Road, Pune 

Date: 04-12-2023 

Mr. Salve Ajay Ramesh
Address: Pune 

Subject:  Appointment Letter 

Dear  Ajay Salve,

We are pleased to appoint you as "Trainee Medical Record Summarizer” with M/s 

MediDocx Services Pvt. Ltd. with effect from 02-11-2023 on the following terms and 

conditions: 

1. Employment

1.1 Your employment with Company is subject to: “Trainee Medical Record

Summarizer”

1.2 The accuracy of the testimonials and information provided by you is true and correct

1.3 You being free from any contractual or other restrictions or obligations which are

inconsistent with your appointment as “Trainee Medical Record Summarizer” with

the Company, or which will interfere with the performance of your duties; you shall

produce the relevant documents such as relieving letter etc. in respect of your

previous employment.

1.4 You being medically sound and remaining medically fit.

2. Responsibilities

2.1 Your responsibilities shall be communicated to you from time to time.

2.2 Your principal place of operation shall be Pune.



 Regd. Off & Plant : Plot No. 225/3, GIDC, Near Moraji Circle, Vapi – 396 195,Gujarat,India. 
 Phone : (0260) 2401492, 2401595, 9974949160 – 61 
 Email : vcp@vapicvare.com 

  CIN : U24231GJ1996PTC029124 

Date: - 16.10.2023 

Mr. Gaurav Amrut Gavit

Sub : Offer for the post of QA Officer 

Dear Gaurav,

With reference to your application and subsequent personal interview you had with 

us on dtd. 13.10.2023, we are pleased to offer you employment in our organization 

as a QA-Officer of the Company with effect from 16.10.2023. 

The detailed terms and conditions of employment will be issued to you upon your 

joining the duties. You will be paid a consolidated stipend of Rs.20000/- per month. 

Your notice period will be 1 months and 3 month observation training. 

Kindly sign a copy of this letter as an acceptance of this employment and indicate 

you date of joining. 

Yours faithfully,  

For Vapi Care Pharma Pvt Ltd 

Authorizes signatory 

mailto:vcp@vapicvare.com


Employment Offer Letter- FULL TIME

To,
Gaikwad Arun Changdev
11th October 2023

Dear Arun, 
Congratulations!!

We are pleased to extend you an offer of Employment based on the interview 
discussions you had with us. Details of the terms and conditions of offer are as under: 

1. Designation: Medical Coder
2. Department:  Medical Record Review (24_09)
3. Place of Reporting: Infocity Tower 1, 5th Floor, Gandhinagar
4. Date of Reporting: On or Before Tuesday, 5 September 2023
5. Working Days : Monday to Saturday* (May vary based on business requirement)
6. Time of Reporting: 11:00 AM
7. Your Current Shift Timings :Morning Shift 1 (8:00 AM - 5:30 PM N/A)
8. Compensation: Fixed compensation of  ₹29,100.00 Per Month (CTC). Please refer

to Annexure 1.
9. Joining Formality: Please refer to Annexure 2.

Detail of your employment will be provided in Appointment Letter, which will be issued to
you upon joining. 

Once you accept the Employment Offer, you will be subject to Employment Background
Verification. For details please see Annexure 3. 

Kindly sign a copy of this letter as a token of your acceptance of this offer. 

Looking forward to a long and mutually beneficial career with us.

Yours truly,
Advantmed India LLP
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API Division- Ahmedabad : Block no. 265, 266, 267, Opp. Laxminarayan Petrol Pump, Sarkhej – Bawla, N.H.No. 8A, Changodar, Tal: Sananad, 
Dist : Ahmedabad – 382210, Phone : +91-2717-616100 Fax : 91-2717-616101 

Regd. Office : Zydus Tower’, Satelite Cross Roads, Ahmedabad 380 015, India. 
Phone : +91-79-26868100 (20 lines) www.zyduscadila.com CN : L24230GJ1995plc025878 

Appointment Letter 

November 20, 2023 

To,  
Ms. Chhaya Tulsiram Waghmare 

Dear           Chhaya, 

With reference to your application for employment and the discussions we had with you in connection 
thereof, we are pleased to offer you the position of "Apprenticeship” in our Organization subject to the 
agreed terms & conditions.  

The CTC compensation offered to you would be INR. 2,00,000/- annum. 

We would like you to join service on/ before 25thNovember, 2023 Kindly communicate the acceptance of 
the offer letter within two days, failing which the offer will be treated as withdrawn.  

Kindly note this offer stands valid subject to authenticity & verification of documents or information provided 
by you for employment process and reference check.  

Our best wishes for a long and mutually rewarding career with us. 

Yours Faithfully, 

For ZYDUS CADILA HEALTHCARE ` 

Thanking You 

Dr. Dayanand Singh 

HR. Manager 



� ajanta pharma limited

APL/HR/204/23-08/34524 

MS. DIPALI DHORKYA VASAVE  
A URANGA BAD, 
(MAHARASHTRA) 

SUB: Provisional Letter of Offer. 

Dear Ms. Dipali Vasave, 

Ajanta House, T +91 22 6606 1000 

Charkop Kandivli (West), F +91 22 6606 1200 

Mumbai - 400 067 E india.support@ajantapharma.com 

India. w www.ajantapharma.com 

Tuesday, August 22, 2023 

This has reference to your application and the subsequent interview you had with us. We are pleased to 
offer you the position of TRAINEE SALES OFFICER - NUVENT A on the terms and conditions as 
agreed. 

You will be posted at AURANGABAD and you will be joining us on or before August 29, 2023 at the 
assigned Head Quarter. However your services may be transferred to any of our Locations / Divisions/ 
Branches / Offices anywhere in India as per the exigencies of the business in future. 

Please note that your continuation in service with us is subject to your successful completion of IP 
and thereafter, regular appointment letter will be issued to you. 

Your appointment is contingent upon successful completion of your background check/investigation. In 
the event, it is found that the material particulars furnished by you are incorrect or insufficient or you have 
suppressed the material information or if any other discrepancies are found in respect of the particulars 
furnished by you, we reserve the right to terminate the employment agreement with you, without any 
notice or any pay in lieu of the notice. 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to the ever growing Ajanta family and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 

Accepted (Signature) 

Corporate Identity Number - l24230MH1979PLC022059 



 Regd. Off & Plant : Plot No. 225/3, GIDC, Near Moraji Circle, Vapi – 396 195,Gujarat,India. 
 Phone : (0260) 2401492, 2401595, 9974949160 – 61 
 Email : vcp@vapicvare.com 

  CIN : U24231GJ1996PTC029124 

Date: - 16.10.2023 

Mr. Khan Naseer Waheed

Sub : Offer for the post of QA Officer 

Dear Naseer,

With reference to your application and subsequent personal interview you had with 

us on dtd. 13.10.2023, we are pleased to offer you employment in our organization 

as a QA-Officer of the Company with effect from 16.10.2023. 

The detailed terms and conditions of employment will be issued to you upon your 

joining the duties. You will be paid a consolidated stipend of Rs.20000/- per month. 

Your notice period will be 1 months and 3 month observation training. 

Kindly sign a copy of this letter as an acceptance of this employment and indicate 

you date of joining. 

Yours faithfully,  

For Vapi Care Pharma Pvt Ltd 

Authorizes signatory 

mailto:vcp@vapicvare.com
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MAC/OFF/IND/00137/23

24/10/2023

Ms. Nikita Arun Awaghad

Dear Ms. Nikita Awaghad

This has reference to your application and subsequent personal interview you had with us. We are pleased 
to offer you the post of TRAINEE in our Q.A department in our organization at our lNDORE SEZ on terms 
and conditions mutually agreed between us. 

The resignation acceptance letter from your previous organization should be produced within 15 days of 
acceptance of offer letter or else the offer letter will be considered void and nullified. You are requested to 
join the duties latest by 04/09/2023. The CTC compensation offered to you would be INR 250000/-annum.

We will issue you regular appointment letter with details on the actual date of your joining. You are 
requested to return the duplicate copy of this offer as a token of your acceptance and confirm the exact 
date of your joining our organization. 

You are requested to bring with you the following documents at the time of joining your duties: 

i) Four passport size photographs.

ii) Copies of educational/professional qualifications and experience certificates.

iii) Relieving letter from the present employer.

iv) Certificates in support of date of birth.

v)PAN Card & AADHAR Card Copy. 

vi) Copy of permanent address proof.

vii) Medical Certificate of fitness duly signed by a qualified Doctor (Not less than a
MBBS).

We look forward for your long & happy association with Macleods Pharmaceuticals Limited. 

With best regards. 

MACLEODS 

PHARMACEUTICALS 

LIMITED 

Regd. Office: 
Atlanta Arcade, Church Road, 
Near Leela Hotel, Andheri-Kurta Road, 
Andheri (East), Mumbai-400 059, India. 

Acceptance: 

I have read the above terms and conditions and I d 
hereby agree to the same and accept the offer. I 
will join on ________ _ 

Ms. Nikita Arun Awaghad

Phone : 91 - 22 - 6676 2800 
Fax : 91 - 22 - 2925 6599 
Email : customercare@macleodspharma.com 
Website: www.macleodspharma.com 
CIN : U24239MH1989PLC052049 



� ajanta pharma limited

APL/HR/204/23-08/34524 

MS. KALE NISHA PRAMODRAO.

A URANGA BAD, 
(MAHARASHTRA) 

SUB: Provisional Letter of Offer. 

Dear Ms. Nisha kale, 

Ajanta House, T +91 22 6606 1000 

Charkop Kandivli (West), F +91 22 6606 1200 

Mumbai - 400 067 E india.support@ajantapharma.com 

India. w www.ajantapharma.com 

Tuesday, August 22, 2023 

This has reference to your application and the subsequent interview you had with us. We are pleased to 
offer you the position of TRAINEE SALES OFFICER - NUVENT A on the terms and conditions as 
agreed. 

You will be posted at AURANGABAD and you will be joining us on or before August 29, 2023 at the 
assigned Head Quarter. However your services may be transferred to any of our Locations / Divisions/ 
Branches / Offices anywhere in India as per the exigencies of the business in future. 

Please note that your continuation in service with us is subject to your successful completion of IP 
and thereafter, regular appointment letter will be issued to you. 

Your appointment is contingent upon successful completion of your background check/investigation. In 
the event, it is found that the material particulars furnished by you are incorrect or insufficient or you have 
suppressed the material information or if any other discrepancies are found in respect of the particulars 
furnished by you, we reserve the right to terminate the employment agreement with you, without any 
notice or any pay in lieu of the notice. 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to the ever growing Ajanta family and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 

Accepted (Signature) 

Corporate Identity Number - l24230MH1979PLC022059 





 

 

 

Ref: APL/HR/2023/OL/1280 

Mr. Santosh Ganesh Giram, 
Sawkheda, State :- 
Maharashtra - 431001 
Mobile: 8379950990 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Santosh, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Aug 25, 2023 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/


[m)Mylan 

Date: l0/l l/2023 

To, 
Mr.  Chavan Satish Kalyan
Maharashtra

Dear Mr. Satish

Mylan Laboratories Limited 

Plot No. 564/N22, Road No. 92, Jubilee Hil!s 
Hyderabad - 5 00 096, Telangana, India 
Tel: +91-40-30866666, 23550543, Fax: 308666�9 
E-mail: mylan.india@mylan.

_
1n 

Web www.mylanlabs.1n 
CIN: U24231TG1984PLC005146 

MLL/NSK/HR/2023/ l I /3358 
Confidential 

Subject: Appointment Letter under the Apprenticeship Act, 1961 

With reference to your application and subsequent interview you had with us, we are pleased to 
engage you as an apprentice under the Apprenticeship Act, 1961, in our organization with effect 
from 08/11/2023 in Technical Training department on the following terms and conditions: 

Your Apprenticeship Period will be for 1 Year from the date of Joining and in the context, you 
will have to sign the Apprenticeship Contract Registration Form which shall automatically get 
terminated on the expiry of the said period of Apprenticeship Training and not be provided any 
employment after completion of your Apprenticeship period. 

You will be paid a consolidated stipend of Rs.30000/- per month. 

You will adhere to the instructions of your supervisors and abide by the rules and regulations of 
the company which will be enforced from time to time. 

Your engagement as an Apprentice in the Company is subject to the conditions that you are 
medically, physically and mentally fit and for that purpose you shall undergo medical examination 
by the medical Officer as nominated by the company. 

The company may transfer you from one place of duty or section/ department/ division to other 
place of duty or section/ department/ division in the establishment/within the organization at the 
sole discretion of the management and there will not be any change in the tenns and condition of 
your appointment including your stipend. 

That any breach or violation of the instructions/rules will make you liable for strict disciplinary 
actions, which may also result in tennination of Apprenticeship 

You will adhere to shift timings and shall learn the trade diligently. 

F-4 & F-12, Malegaon MIDC, Slnnar, Nashik-422 113, Maharashtra, India, 
Tel: +91 (2551) 230092, 230093, 674777 Fax: +91 (2551} 230924 
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Letter of Appointment 

Date: 01 Sep. 2023

To, 

Name: : Shaikh Faruk Aref 

Sub: Letter of Appointment 

We are pleased to offer you an appointment in our organization as Traine 
Clinical Research coordinator – Site Operation. You will be based in our Nashik 
region as organization’s representative. 

You are required to agree to the special terms and conditions as described in Annexure 
– A1.

You will be paid gross emoluments as detailed in Annexure – A 

Your employment with us will be governed by the Terms & Conditions as detailed in 
Annexure – B. 

Your offer has been made based on information furnished by you. However, if there is a 
discrepancy in the copies of documents or certificates given by you as a proof of above, 
we retain the right to review our offer of employment. 

Employment as per this offer is subject to your being medically fit. 



 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

Confirmation Letter

Department: Optum

Dear

We are pleased to confirm your services in our organization with effect from as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com

23-08-2023

23-08-2023

Shankar Borade,

Shankar Borade
Emp No: ESPM3572



� ajanta pharma limited

APL/HR/204/23-08/34524 

MS. SHITAL SUKHADEV SAPKAL      
A URANGA BAD, 
(MAHARASHTRA) 

SUB: Provisional Letter of Offer. 

Dear Ms. Shital Sapkale, 

Ajanta House, T +91 22 6606 1000 

Charkop Kandivli (West), F +91 22 6606 1200 

Mumbai - 400 067 E india.support@ajantapharma.com 

India. w www.ajantapharma.com 

Tuesday, August 22, 2023 

This has reference to your application and the subsequent interview you had with us. We are pleased to 
offer you the position of TRAINEE SALES OFFICER - NUVENT A on the terms and conditions as 
agreed. 

You will be posted at AURANGABAD and you will be joining us on or before August 29, 2023 at the 
assigned Head Quarter. However your services may be transferred to any of our Locations / Divisions/ 
Branches / Offices anywhere in India as per the exigencies of the business in future. 

Please note that your continuation in service with us is subject to your successful completion of IP 
and thereafter, regular appointment letter will be issued to you. 

Your appointment is contingent upon successful completion of your background check/investigation. In 
the event, it is found that the material particulars furnished by you are incorrect or insufficient or you have 
suppressed the material information or if any other discrepancies are found in respect of the particulars 
furnished by you, we reserve the right to terminate the employment agreement with you, without any 
notice or any pay in lieu of the notice. 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to the ever growing Ajanta family and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 

Accepted (Signature) 

Corporate Identity Number - l24230MH1979PLC022059 



CIN:  U74999PN2019PTC183124 

Registered Office:  Ramkrushna S. No. 150/6/3, Ganeshngr, Narkesari Soc, pune 411041 

Administrative Office:  Shreenath Plaza, B wing, 114/115, 5th Floor, FC Road, Pune 

Date: 04-12-2023 

Miss. Shivani Rajkumar Jaiswal

Subject:  Appointment Letter 

Dear Shivani Jaiswal,

We are pleased to appoint you as "Trainee Medical Record Summarizer” with M/s 

MediDocx Services Pvt. Ltd. with effect from 02-11-2023 on the following terms and 

conditions: 

1. Employment

1.1 Your employment with Company is subject to: “Trainee Medical Record

Summarizer”

1.2 The accuracy of the testimonials and information provided by you is true and correct

1.3 You being free from any contractual or other restrictions or obligations which are

inconsistent with your appointment as “Trainee Medical Record Summarizer” with

the Company, or which will interfere with the performance of your duties; you shall

produce the relevant documents such as relieving letter etc. in respect of your

previous employment.

1.4 You being medically sound and remaining medically fit.

2. Responsibilities

2.1 Your responsibilities shall be communicated to you from time to time.

2.2 Your principal place of operation shall be Pune.



 

 

 

Ref: APL/HR/2023/OL/1253 

Ms. Shubhangi Tukaram 
Fasate, Bokud Jalgaon, State 
:- Maharashtra - 431001 
Mobile: 9764692991 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Shubhangi, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Aug 09, 2023 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/


Registered Office:  Ramkrushna S. No. 150/6/3, Ganeshngr, Narkesari Soc, pune 411041 

Administrative Office:  Shreenath Plaza, B wing, 114/115, 5th Floor, FC Road, Pune 

CIN:  U74999PN2019PTC183124 

Date: 04-12-2023 

Miss. Swati Machhindra Magare

Subject:  Appointment Letter 

Dear Swati,

We are pleased to appoint you as "Trainee Medical Record Summarizer” with M/

s MediDocx Services Pvt. Ltd. with effect from 02-11-2023 on the following terms 

and conditions: 

1. Employment

1.1 Your employment with Company is subject to: “Trainee Medical Record

Summarizer”

1.2 The accuracy of the testimonials and information provided by you is true and correct

1.3 You being free from any contractual or other restrictions or obligations which are

inconsistent with your appointment as “Trainee Medical Record Summarizer” with

the Company, or which will interfere with the performance of your duties; you shall

produce the relevant documents such as relieving letter etc. in respect of your

previous employment.

1.4 You being medically sound and remaining medically fit.

2. Responsibilities

2.1 Your responsibilities shall be communicated to you from time to time.

2.2 Your principal place of operation shall be Pune.



[m)Mylan 

Date: l0/l l/2023 

To, 
Ms. Sayeda Saba Kausar 

Dear Ms. Saba 

Mylan Laboratories Limited 

Plot No. 564/N22, Road No. 92, Jubilee Hil!s 
Hyderabad - 5 00 096, Telangana, India 
Tel: +91-40-30866666, 23550543, Fax: 308666�9 
E-mail: mylan.india@mylan.

_
1n 

Web www.mylanlabs.1n 
CIN: U24231TG1984PLC005146 

MLL/NSK/HR/2023/ l I /3358 
Confidential 

Subject: Appointment Letter under the Apprenticeship Act, 1961 

With reference to your application and subsequent interview you had with us, we are pleased to 
engage you as an apprentice under the Apprenticeship Act, 1961, in our organization with effect 
from 08/11/2023 in Technical Training department on the following terms and conditions: 

Your Apprenticeship Period will be for 1 Year from the date of Joining and in the context, you 
will have to sign the Apprenticeship Contract Registration Form which shall automatically get 
terminated on the expiry of the said period of Apprenticeship Training and not be provided any 
employment after completion of your Apprenticeship period. 

You will be paid a consolidated stipend of Rs.20000/- per month. 

You will adhere to the instructions of your supervisors and abide by the rules and regulations of 
the company which will be enforced from time to time. 

Your engagement as an Apprentice in the Company is subject to the conditions that you are 
medically, physically and mentally fit and for that purpose you shall undergo medical examination 
by the medical Officer as nominated by the company. 

The company may transfer you from one place of duty or section/ department/ division to other 
place of duty or section/ department/ division in the establishment/within the organization at the 
sole discretion of the management and there will not be any change in the tenns and condition of 
your appointment including your stipend. 

That any breach or violation of the instructions/rules will make you liable for strict disciplinary 
actions, which may also result in tennination of Apprenticeship 

You will adhere to shift timings and shall learn the trade diligently. 

F-4 & F-12, Malegaon MIDC, Slnnar, Nashik-422 113, Maharashtra, India, 
Tel: +91 (2551) 230092, 230093, 674777 Fax: +91 (2551} 230924 









Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234194463/Pune/BPS/BTN
Date: 06/07/2023

Ms. Sakshi Kailas Sherkar
Gut No. 144, Om Sai Residency

Behind Rajdhani Sadi Centre
Aurangabad-431001
Maharashtra
Tel# -

Dear Ms. Sakshi Kailas Sherkar,

Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully 
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12 
months. During this period you will be paid a stipend of Rs. 11,250/- per month.You will be engaged as a Trainee / 
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you. 

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not 
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your 
acceptance letter to the HR Officer/ Induction Officer at any of our offices. 

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a 
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing 
joining formalities as per company policy. 

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your 
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be 
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of 
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the 
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your 
Graduation without any pending arrears/backlogs. 
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OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health 
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan. 

You have the flexibility to choose a plan which is higher than the existing default plan, by paying the applicable 
additional premium plus Service Tax, in which case the below benefits can be availed: 

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to a 
specified limit for each insured person per annum. 

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified limit for 
each insured person per annum. 

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic 
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents. 

The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable. 

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is entirely 
borne by TCSL , provided these members are explicitly enrolled by you under the scheme. Additionally, if you 
wish to cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person 
is to be borne by you. 

ii. Floater Cover Premium: Towards Floater cover is to be borne by you. 

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail 
. For further details, please refer to the policy document 

2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy. 

3. Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
If you are covered under Employees State Insurance Act (ESI Act), 1948 you are entitled to claim the benefits in 
the event of accidental injury resulting into death or disablement arising out of and in the course of employment, 
from Employees' State Insurance Corporation. 

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of death / 
disablement arising out of and in the course of employment as per the benefits under the Company's Afterlife 
Benefit Policy / Personal accident insurance scheme, whichever is applicable. For more details on this, refer TCS 
India policy - Afterlife Benefits and TCS India policy - Health Insurance after joining the organization. 

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the 
ESIC Act 

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift 
as per the company policy. 
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6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for 
additional process specific stipend, as defined by the Company. 

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to 
successful completion of your graduation examination without any pending arrears / back logs during the entire 
course duration. 

It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your 
graduation your traineeship with TCSL will be discontinued without any notice or notice pay 

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The 
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case 
of any discrepancy or false information is found in the details submitted by you. 

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job 
training. During this period, you may be appraised to evaluate your performance and if your performance is found 
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole 
discretion. 

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on 
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have 
been absorbed / appointed in the regular employment of the company, unless & until you receive a written 
communication in this regard from the Company. 

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30 
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof. 

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without 
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company 
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be 
automatically stand discontinued from the list of ILP trainees without any further intimation / separate 
communication to you. 

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law. 

4. Leave:
You will be entitled for leaves as per the company's policy. 

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the 
company transport policy. TCS employees living beyond these boundaries would be required to make their own 
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The 
company will make appropriate provisions for those working in night shift as permitted by law/ policy. 
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6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship, 
employment, business, assume any public or private office, honorary or remunerative, without the prior written 
permission of the company. 

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which 
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed 
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2 

8. Work in SBWS mode:
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows 
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its 
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home 
(remote working) as per the requirements of the project or group you are assigned to work with and as 
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or 
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer 
the Policy / Guideline document on Remote Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure 
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times. 

9. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee 
of TCSL . 

10.  Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the 
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or 
payment of stipend for 30 days in lieu thereof. 

11.  Medical Test:
You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the 
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up 
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer. 
To verify your identification, we request you to carry a photograph and a photo identification document issued by 
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may 
produce your current educational institute`s photo identification card in the absence of government photo 
identification document. 

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to 
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in 
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall 
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will 
result in the determination of your Traineeship or Employment as the case may be without any notice or notice 
pay in lieu of notice. 

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued / 
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be 
certified by the company's doctor. 

12. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A 
specially appointed agency will conduct internal and external background checks. Normally, such checks are 
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completed within one month of joining. If the background checks are unfavorable or at a variance with your own 
declarations, your traineeship will be discontinued without any notice. 

13. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry 
the original copies for verification. 

- Standard X and XII Mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age
- Passport
- 6 photographs - passport size
- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification. 

14. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning 
Programme") at the location, as identified, for such a period as TCSL may decide. The said training 
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make 
investment on training and development of its trainees. This will be of immense value to you and a large part of 
ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal 
evaluation will be carried out during the training. We would request that the training be taken very seriously to 
enable you to add maximum value to your professional and personal growth. 

15. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per 
TCSL policy 

16. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the 
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education, 
personal identifiers issued by government, social profile, background references, previous employment and 
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations. 

It will be processed for various organizational purposes such as recruitment, onboarding, background check, 
project assignment, performance management, job rotation, career development including at leadership level, 
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific 
organizational initiatives in force during your tenure in TCS. 

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various 
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy 
Policy. In some scenarios of your PI processing, you will be provided with appropriate notice and/or explicit 
consent might be obtained from time to time. 

For the purposes mentioned above, your required PI may be shared with specific vendor organizations who 
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll 
services, associate engagement activities, and financial and taxation services. 

As TCS is a global company, your PI may be shared with entities outside India, limited for the purposes mentioned 
above and/or in this offer letter. 
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In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or 
TCS policies/notice provided applicable at your overseas location. 

17. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India. 

18. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the 
Company as applicable to you and the changes therein from time to time. 

19. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure 
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in 
withdrawing this letter of traineeship at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the 
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on 
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of 
TCSL . 

We look forward to having you in our global team. 

Yours Sincerely, 

For Tata Consultancy Services Limited. 
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Girish V. Nandimath
Global Head Talent Acquisition & AIP

Click Here or use a QR code scanner from your

mobile to validate the offer letter

Encl: Annexure 1: Acceptance
        Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=FpFFib8iFpFFxpx4i68iU44U48446T66xLx4FLFF0UqTZ8FZiL8iq4q636xUTL6TZxFZUi4UpLp


ANNEXURE 1

For the candidate to complete:

This is to confirm that I have received the letter of offer and Terms of Traineeship ref No   
TCSL/DT20234194463/Pune/BPS/BTN on _____________ (MMM/DD/YYYY).   
I hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

                                   Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Conf ident ia l  Informat ion" shal l  mean al l  Invent ions and Know-how, informat ion and mater ia l  
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any 
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include 
the following: 

(a) Any and all information processing programs, software, properties, items, information, data, material or any 
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at 
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's 
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation, 
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering 
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems, 
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations, 
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for 
avoidance of doubt any such material belonging to the Clients of TCS) 

(c) Corporate strategies and other confidential and proprietary material and information, which could cause 
competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, gathered or collected or 
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection 
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the 
Associate. 

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate 
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any 
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or 
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the 
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under 
his or her control. 

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times 
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever 
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions, 
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created, 
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the 
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such 
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any interest in and to any 
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of 
his or her employment, such further instruments, including without limitations, applications for letters of patent, 
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by 
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All 
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate 
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such 
intellectual property rights. 

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the 
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character 
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary 
for TCS to protect such Confidential Information by holding it secret and confidential. 

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while 
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual 
property rights or work for or on behalf of TCS; 

a) use any third party material or intellectual property rights except those intellectual property rights provided by 
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the 
respective owner of such intellectual property rights. 

b) Participate in any activity for creation (including conception, design, development, testing, implementation, 
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been 
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area, 
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof, 
to be so created, unless; 

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically 
available information or under and subject to any agreement; AND 

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the 
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created 
and authorized in writing Associate's participation in such activity. 

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a), 
directly or indirectly, during the period of association with the creation (conception, design, development, testing, 
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject 
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof 
being created. In case, Associate access or is exposed to any such Third Party IP during such association, 
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and 
immediately cease to participate in any such activity 

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes 
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly 
endorsed or not. 

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS, 
Associate will have access to, obtain or come across personal data or information of other TCS Associates or 
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and 
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or 
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained, 
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that 
he/she will: 

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be, 
and only on and in accordance with instructions received from the data controller from time to time; 

(b) abide by such technical and organizational measures necessary to prevent the accidental or 
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and 
Information; 

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case 
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal 
Data and Information or other breach of this section (a "Security Breach"); 

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security 
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent; 

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in 
breach of its obligations under any privacy or data protection policy, regulation or legislation; 

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and 
Information to TCS in Associate's possession or control; and 

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal 
Data and Information or of any other communication relating to the access, use or processing of any Personal 
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in 
relation to any such request or communication. 

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise 
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in 
accordance with the then / current TCS policies and procedures and applicable privacy and data protection 
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's 
Personal Data and Information for which TCS shall remain responsible for such third party services provider or 
sub-contractor's compliance with TCS's obligations hereunder. 

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per 
the directions of supervisor and / or the provisions of the applicable policy. 

Associate understands that working in this hybrid environment may have higher confidentiality and information 
security risks. Associate acknowledges that when working remotely the Associate: 

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time 
to time. 

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols. 

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner 
consistent with TCS data privacy and security policies/ protocols. 

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is 
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at 
home exist which implicates the TCS Code of Conduct Conflict of Interest provision. 
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations. 

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official 
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided 
laptop to access the customer network if so, mandated by the Customer). 

g) Will not allow anybody to share the official asset being used. 

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or 
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including 
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or 
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in 
writing by TCS. 

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS 
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of 
the Confidential Information. 

10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of 
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that 
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the 
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will 
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat 
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief 
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at 
law. 

11.  General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India. 

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein 
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS, 
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be 
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate 
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such 
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the 
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of 
India. 

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed 
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is 
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the 
invalid portion that shall be legally valid. 

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the parties and supersedes all 
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party 
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof. 

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized 
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representatives of both parties. 

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in 
perpetuity. 

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this 
offer. 

This is to confirm that I have received the Letter of Offer on ________________ . 

I hereby accept this Offer and intend to join service on__________________. 

Name: 

Address: 

Signature: 

Date: 
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27-Nov-23
Ms.Dnyaneshwari Ramesh  Ighe                                                         

LETTER OF OFFER

Dear Dnyaneshwari Ramesh,

With reference to your application and subsequent interview with us, we are pleased to offer you a
Fixed Term Assignment as " Safety Science Analyst". The Fixed Term Assignment will be for a period
of 6 months, commencing from 04-Dec-23 .  The assignment is to be carried out by you for our client,
Fortrea Scientific Private Limited., the same being extendable upon client’s request.

The following are the terms and conditions of your employment with us:

1. The employment will be effective from 04-Dec-23. During the term of employment your CTC will
be Rs 29602.45 (Twenty Nine Thousand Six Hundred and Two and  Forty Five  Only) per month.
Tax Deducted at Source as applicable.

2. During the tenure of your assignment you are expected to abide by the rules and regulations
which will be conveyed to you by your supervisor.

3. You will be required to observe the normal 8 hours working, 5 days a week based on the shift and
weekly off allotted to you, by the client organization.

4. You will be required to execute an agreement of confidentiality and non-disclosure of the
confidential information entrusted to you during your assignment.

5. Please note that your employment is subject to your clearing the background verification process
at Wissen Infotech Pvt Ltd.

6. Your fixed term assignment may be extended by one or more months depending upon our
client's requirement.

7. Leave for sickness and other exigencies will be at the discretion of your supervisor and would
have to be sanctioned in advance (not more than 2 days in a month during the entire contract
period

8. You may terminate this Agreement by giving Wissen 60 days’ written notice, however in case you
resign from your job, during the fixed term contract, Wissen reserves the right to re-claim an
equivalent of two months’ compensation as a penalty towards break in Fixed Term Contract.
Wissen can terminate this Agreement without assigning any reason by giving you 30 days’ written
notice or salary in lieu of notice. In addition, in case of breach of any terms and conditions of this
Agreement, Wissen can terminate this Agreement forthwith.

9. During the period of such deputation to client through this fixed term employment with Wissen
Infotech Pvt Ltd, at no point in time will you be considered as an employee of our client.



 COMPONENTS MONTHLY (in ₹) YEARLY (in ₹)

BASIC 12500 150000

House Rent Allowance 5000 60000

Conveyance Allowance 1600 19200

Advance Statutory Bonus 1041 12492

Allowances 6460 77520

Gross Pay 26601 319212

Employer Provident Fund 1800 21600

Gratuity 601 7212

Health & Life Insurance 600 7205

TOTAL COST TO THE COMPANY(CTC) 355229

If these terms and conditions are acceptable to you, please do signify your acceptance by signing the
duplicate copy of this contract and return the same to us.

We trust we will mutually build a meaningful career for you.

Best wishes sincerely
For Wissen Infotech Pvt Ltd

Bhanumathi Santhosh
Manager - HR

The above terms of employment are agreeable to me.

Full Name:                                                                                                                          Signature:

Date:















A,GIO

PHARMACEUTICALS LIMITED

HR /AGIO/OFF-703 /2023 - 2024

To,

Mr, Laxmikant Naswale
A/P: Vijay Chowk,Athrwa
Gulmohar Flat No-7,
Tal. Ga rkheda,
Dist. Aura ngabad,
Ma harashtra.

L2'^ Feb 2023

Sub: Offer letter
Dear Mr, Laxmikant,

Further to your interview, we are pleased to offer you the position of "Trainee -Tablet" in our Organization
on mutually agreed terms and condition.

1. You will be on probation for 12 months from the date ofjoining.
2. Please note your detailed appointment letter with salary break-up and terms & condition will be

issued to your after verification of the documents submitted by you off your joining.

Please sign the copy of this offer letter as an acceptance and inform your date ofjoinang. Kindly provide us
following documents at the time of joining:-

3. Copy of your Offer Letter.
4.Xerox copy of date of birth certificate for age proof.
S.Xerox copy of all academic certificates.
6. Relieving Letter/Resignation Acceptance Letter, Service Cedificate of your previous employer, if any
7. Last Salary Slip, Form-16, Service Certificate.
8. Two Passport size photographs.
9. Address Proof - (Electricity bill, Pan Card , Driving License and Aadhar Card)
'10. Cancelled Cheque leaf of your existing bank account.
11. l\iledical Report

You are requested to join us on or before 21'r Feb 2023 without fail, which this offer of employment stands

withdrawn after completion of this period,

Wishing you a long and fruitful association with us.

Yours trulv.
FoT AGIO PHARMACEUTICALS t

I accept and agree to the above terms & conditions;

Signature:

Name:

Htad offic!:A-38 Nandjyot Indus. Estate, Sated Pool, Xurla Mumbai-,t00 072,

f&be
G#,

namoas5ilJfr'

Frr :r91-022-28518204 F..tory: T-81,82 MIDC. Bhosari, Pune-411026. Tel.i +91-O20-4O73OOOO Fax. +91{20-40730002
CIN - U24239MH1992P1C065031 Visit us at www.agio-pharma.com

AM -HR & Admin
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18-04-2024

Pooja Chormage,
House No.26,,
Gajanana Nagar, Lane No-7, Garkheda Parisar,,
Aurangabad, Maharashtra, 431001

Dear Pooja Chormage,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Health 
and Technology (India) Private Limited ("the Company") in the position of Trainee - MCC at the Company's office 
located at Pune, on the terms and conditions set out hereinafter:

EMPLOYMENT
 
Your effective date of joining shall be no later than 18-04-2024. Your employment with the Company shall be subject to 
successful pre and/or post-employment background checks, accuracy of the testimonials and information provided by 
you and your being free from any contractual restrictions preventing you from accepting this offer or starting work with  
us on the above-mentioned date. You, if so asked by the Company, shall disclose on your own behalf and, if married, on 
your  spouse's  behalf  full  details  of  any  external  directorships  held  and  any  personal  business  interests  including 
partnerships, shareholdings and trusteeships; involvement in any other business ventures involving unlimited liability; 
personal liabilities in connection with business activities; and involvement in other positions external to the Company and 
acceptance by the Company of those external interests. 
 
Please note that if during the pre or post-employment background checks, the background checking agency gives a 
negative report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of 
appointment  shall  stand  revoked  automatically  (whether  you  have  accepted  it  or  not)  and,  if  you  have  already  
commenced employment with the Company, such employment shall automatically terminate without giving rise to any 
claim for compensation or damages in your favor, but without prejudice to Company's rights and remedies against you.

Any reference to the Company’s policies in this offer letter means OHT-Epi Source policies. 

 
PROBATION
 
You shall serve a minimum probation period as follows from the date of your joining the Company (“Probation”) following 
which your employment with the Company shall be confirmed.

 4-6 months for Trainees & Medical Coders 
 6 months for Executive coder to Team coach/QA and support functions
 6-9 months for TL to AM

The  Company  reserves  the  right  to  extend  the  Probation  period  for  an  additional 60  days  in  the  event  of  your 
performance being dissatisfactory. You shall  be deemed to continue on Probation until  you are confirmed and your  
confirmation has been communicated to you.  
 
Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in 
accordance with the Company’s regulations or policies existing now or in future. It shall be your responsibility to read,  
peruse and follow Company’s regulations/policies, hardcopies whereof shall be made available to you upon request, but 
which otherwise are available on the Company’s website or HRMS portal
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During the period of Probation, either the Company or you may at any time terminate this letter of appointment without 
cause by giving in writing to the other party, One Month notice or in lieu thereof a sum equal to the amount or pro-rated 
amount of salary which would have accrued to you during the period or remaining period of notice. You shall not be  
entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of Appendix 3 to this letter  
of appointment.
 
PLACE OF POSTING
 
Your initial place of posting shall be at the Company’s office located at Awfis Quespaces. However, your services are 
transferable and you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or  
future offices or any of its group companies or associates. It is a condition of your employment that you comply with any 
such requirements of the Company. The transfer arrangement shall not deem to constitute a change in your conditions of  
service.
 
Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit 
and  as  may  be  required  from  time  to  time.  You  may  also  be  seconded,  deputed  or  transferred  to  any  other 
person/company associated with the Company whether in India or abroad. In such a case your relocation expenses shall  
be borne by the Company and your reimbursement shall be as per the relocation policy of the Company.
 
Your place of work shall change in case of any relocation of the Company’s offices, for which you shall be entitled to 
reimbursement in consonance with the relocation policy of the Company. 
 
The Company operates on a 24X7 basis and is open for 365 days in a year.
 
PERFORMANCE OF DUTIES
 
You shall be assigned with all the duties and responsibilities of the Project Coordinator and such other duties on behalf of 
the Company, as may be reasonably assigned from time to time by the Company's management.
 
COMPENSATION
 
As compensation for services to be rendered, you shall be paid an annual fixed salary of INR 2,11,397. Your cost to the 
company (CTC) shall be per annum.  A detailed compensation structure is provided along with this letter of appointment.
 
The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in  
no  case  later  than  the  7th day  of  the  succeeding  calendar  month.  Please  note  that  your  salary  details  are  highly 
confidential and should not be disclosed inside or outside the Company by you in any manner whatsoever and any failure  
on your part to adhere to this obligation shall be considered as serious breach of the terms of this letter of appointment.

 
TERMINATION OF EMPLOYMENT
 
During Probation period, either the Company or you may at any time terminate this letter of appointment without cause  
by giving in writing to the other party, 1 (One) months’ notice. Company reserves the right either to accept your pay and 
allowance / towards the notice period or demand for actual service during the notice period. You shall not be entitled to 
any notice  pay if  your  employment  is  terminated in  accordance with  condition 7.6  of  Appendix  3  to  this  letter  of  
appointment.
 
After completion of the Probation period, either Company or you may at any time terminate this letter of appointment  
without cause by giving in writing to the other party, 60 days’ notice. The Company reserves the right either to accept 
your pay and allowance / towards the notice period or demand for actual service during the notice period. You shall not 
be entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of the Appendix 3 to this  
letter of appointment.
 
Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 
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and the same shall form an integral part of this letter of appointment.
 
Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions 
contained in Appendix 3.
 
Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your 
acceptance of the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the 
Appendixes.
 
Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on  
the terms and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated 
as an employment agreement and the terms and conditions of this letter of appointment shall govern your employment  
with the Company.
  
This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the  
effective date mentioned in this letter of appointment.  
  
It  is  a  pleasure  to  welcome you  as  a  part  of Optum Health and Technology (India)  Private Limited. We are 
confident that your employment with the Company shall prove mutually beneficial and rewarding and we look forward to  
having you join us.
 
Congratulations and welcome to Optum Health and Technology (India) Private Limited. On your first day of employment,  
please  report  to  our  office located at  Awfis Quespaces  at  Pune  along with  the  documents  as  mentioned in  the 
Appendix '2'. Should there be a change in your start date, it is mandatory that the same be communicated to us a week 
in advance.
 
Pooja Chormage, we thank you for considering Optum Health and Technology (India) Private Limited as your future 
employer! We have bold objectives:

 Improve the lives of others;
 Change the landscape of health care forever;
 Leave the world a better place than we found it. 

Joining us, shall  put you amongst a team that is committed to excellence in everything we do. We are passionate, 
energetic and focused. You’ll be sharing a culture of leadership and excitement as you begin to do your life’s best 
work.SM 

 
For Optum Health and Technology (India) Private Limited
  

Manjulaa Palanisamy
Vice President - Human Resources
 

I accept this letter of appointment on the terms and conditions as described herein.
  
ACKNOWLEDGEMENT:
 
 
_____________________                              Date: ___________
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Current Compensation Structure

Component ANNUAL (INR) MONTHLY (INR)

Basic 71,875 5,990

HRA 52,850 4,405

Statutory Bonus 7,000 583

Provident Fund 18,186 1,516

Gratuity 3,458 289

Mediclaim Insurance 7,044 584

ESIC 5,751 479

Other Allowances 45,234 3,770

CTC 2,11,397 17,616

Total CTC 2,11,397
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Appendix 1

Employees shall be entitled to health, personal accident and life insurance benefits as per the Company’s policy (over 
and above CTC)

i. Gratuity shall be paid as per the Gratuity Act (over and above CTC)
ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions 

Act, 1952
iii. Employees shall be eligible for Employees State Insurance as per the Employees State Insurance Act, 1948
iv. Take home salary shall be net of provident fund & income tax deductions depending on your savings under 

various schemes. Also, the monthly take home shall be impacted depending on the reimbursements claims 
every month.

v. Leave encashment will be processed as per the internal policy of the Company.
vi. In case of female employee, key maternity benefits shall be given as provided under Maternity Benefit Act, 1961,  

read along with amendments/ state rules, as amended from time to time. 

 
Appendix 2
 
Please come prepared with the following documents (photocopies & originals) on your first day of joining: 

 HIGHEST DEGREE CERTIFICATE
 PAN CARD  
 DATE OF BIRTH PROOF - CLASS Xth CERTIFICATE  OR PAN CARD  
 2 PASSPORT SIZE PHOTOGRAPHS
 RELIEVING LETTER / EXPERIENCE CERTIFICATE FROM ALL THE ORGANIZATIONS WORKED IN LAST 5 YEARS

Your employment with the Company shall be subject to submission of the above documents and required joining forms 
within 30 (thirty) days of your joining. The Company reserves the right to terminate your employment, in the event the 
above documents and forms are not submitted within the time stated above.
 

Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT
 
This appendix containing the Standard Terms and Conditions of employment is attached to the letter of 
appointment and shall be deemed to be an integral part thereof. Your employment is conditional upon your 
acceptance of the standard terms and conditions detailed herein.     
 
1.     CONFIDENTIALITY
 
1.1 The term "Confidential Information" shall include all information, whether written or oral, that is not known by, or not  
generally available to, the public/outsiders at large and that concerns the business, activities, financial affairs, trade 
secrets, technology of the Company or otherwise relates to the Company, in any manner whatsoever, its employees, its 
customers, their clients, suppliers and other businesses or entities, with whom the Company does business, which may 
come to your knowledge or possession during the tenure of your employment with the Company. You shall hold such 
Confidential Information in trust and confidence, and not disclose or divulge such Confidential Information to any other  
person or entity or use any such Confidential Information for your own benefit or benefit of any other party, unless so  
authorized by the Company or required to be so disclosed or divulged in the course of the proper execution of your 
duties. You agree to sign the 'Confidentiality Agreement' in this regard, the terms of which shall form an inalienable part  
of this letter of appointment.
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1.2  You undertake not to make copies or duplicates of any tangible Confidential Information or other sensitive property 
or materials of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such  
other proprietary information relating to the Company's business.
 
1.3  You shall keep strictly confidential, details of your salary and the employment benefits provided to you, within and 
outside the Company.
 
1.4  You agree and confirm that the terms and conditions of this Section 1 shall survive the termination or discontinuation 
of your Services with the Company.
 
2.     NON-SOLICITATION 
       
You shall not, during the term of your employment and for a period of twelve (12) months immediately following any  
termination  of  such  employment  (regardless  of  whether  such  termination  is  voluntary  or  involuntary),  directly  or 
indirectly, individually or on behalf of any other person, firm, corporation or other entity: (a) interfere with the Company’s  
continuing relationships with its other employees, (b) disparage the Company with such other employees, (c) attempt to 
induce such other employees to leave their employment with the Company, (d) interfere with the Company's continuing 
relationships with its suppliers or customers, (e) disparage the Company with suppliers or customers, (f) sell, attempt to 
sell or solicit the sale of products competitive with those of the Company to the Company's customers, or (g) take any 
action to discourage or divert any suppliers or customers from doing business with the Company. 
 
3.     NON-COMPETITION
           
3.1    You agree that some restrictions on your activities during and after your employment are necessary to protect the  
goodwill and other legitimate interests of the Company.  During your employment, you agree not to engage yourself for 
any outside business competitive with the Company. During the employment and for a period of one year after your 
employment terminates/expires (the "Restriction Period") with the Company, you undertake not to compete, directly or 
indirectly,  with the Company in the Territory described below, whether as an employee, consultant,  agent,  partner,  
owner, investor, or otherwise.  Specifically, but without limiting the foregoing, you agree not to engage in any manner in  
any activity that is directly or indirectly competitive or potentially competitive with the business of the Company as  
conducted or under consideration at any time during your employment. For purposes of this provision, the business of  
the Company shall include all services and products offered by the Company in any manner or under development, and 
your undertaking shall encompass all items, products, and services that may be used in substitution for the products.  
You acknowledge that the Company's business is global in scope and therefore the "Territory" referred to above shall 
include the entire world.
 
3.2   Notification Requirement:  Until 6 (six) months after the period set forth in Section 3.1, you undertake to notify the 
Company in writing of any change in your address and of each new job or other business activity in which you plan to 
engage, at least 30 days prior to beginning such job or activity.  Such notice shall state the name and address of any new 
employer and the nature of your position/designation.
 
4.     INTELLECTUAL PROPERTY RIGHTS
 
You  shall  disclose  promptly,  completely  and  in  writing  to  the  Company  any  discovery,  invention,  methodology  or 
improvements made thereto, process, software applications or products, conceived, developed or discovered by you, 
either individually or jointly with others, during your employment ("Inventions") and such Inventions whether or not 
patent applications are filed thereon shall at all times belong absolutely to and be the sole and absolute property of the 
Company. You agree to treat such Inventions as Company proprietary and confidential and to use such Inventions solely  
for the benefit of the Company. You agree to assign to the Company any and all rights, title and interest, including, but  
not limited to, copyrights, trade secrets and proprietary rights to the Inventions, information, materials, products and 
deliverables developed during the performance of services to the Company. You agree that all the work performed by 
you and all Inventions, information, materials, products and deliverables developed by you while in the employment of  
the Company shall be the exclusive property of the Company and all title and interest therein shall vest in the Company. 
If and when required by the Company, you shall at the Company's expense take out or apply for patents, licenses or 
other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the 
benefit thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which 
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may be required by the Company for assigning, licensing any Inventions made during the employment, which shall vest 
with the Company including the name and all benefits arising in respect thereof.
 
Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify 
or adapt the Inventions, information, materials, products or deliverables developed by you during the performance of 
your services as an employee of the Company.
 
You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyright,  
patent, trademark, trade name, registered design or any other like right vested in the Company except for performing 
services stipulated in the letter of appointment.
 
5.     DISCIPLINARY ACTION PROCEDURE
 
Any breach of  the Company's regulations/policies,  failure to attain or maintain a satisfactory work standard or any  
misconduct by an employee shall  be regarded as a disciplinary or capability matter.  Your immediate superior shall 
normally deal with minor disciplinary matters. The procedure for more serious offences including major misconduct shall 
be dealt in the manner set out under the Company's regulations/policies.
 
6.     COMPANY'S REGULATIONS/POLICIES
 
You shall  abide and be bound by the Company's regulations/policies, and the same shall  form part of this letter of 
appointment.  The Company's  regulations/policies  may be changed /  amended at  any time at  the discretion of  the 
Company and the changed Company regulations/policies shall thereupon bind you. You shall also carry out and abide by 
any instruction, policies, 'house rules' and 'office orders' issued by the Company from time to time.
 
7.     TERMINATION OF EMPLOYMENT
 
7.1  During Probation period either the Company or you may at any time terminate your employment with the Company, 
without cause, by giving in writing to the other party, 1 (one) months’ notice or in lieu thereof a sum equal to the amount 
or pro-rated amount of salary which would have accrued to you during the period or remaining period of notice. You shall  
not be entitled to any notice pay if your employment is terminated in accordance with condition set forth in Section 7.6 
below.
 
7.2  After completion of the Probation period, either the Company or you may at any time terminate your employment, 
without cause, by giving in writing to the other party, 60 days notice or in lieu thereof a sum equal to the amount or pro-
rated amount of salary which would have accrued to you during the period or remaining period of notice.

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to 
effect a transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.
 
7.4  Upon termination of your employment with the Company for any reason, you shall promptly return to the Company 
any keys, credit cards, passes, confidential documents or material, or other property belonging to the Company, and 
return all  writings,  files,  records,  correspondence,  notebooks,  notes and other documents and things (including any 
copies thereof) containing Confidential Information or relating to the business or proposed business of the Company or its  
subsidiaries or affiliates. The Company reserves the right not to relieve you of your employment in the event that all the 
Company's documents/ property / Confidential Information in your custody have not been properly handed over by you to 
an authorized representative of the Company.
 
7.5  The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to 
require  you  to  carry  out  specified  duties  at  premises  other  than  those  referred  to  in  Section  3  of  the  letter  of 
appointment,  or to carry out no duties,  and to instruct you not to communicate with clients,  employees, agents or  
representatives of the Company until your employment has been terminated, provided that you shall continue to be paid  
and to enjoy normal contractual benefits during any such period, except in the case of suspension. You shall not be  
entitled to engage in any other employment, work or business during this notice period.
 
7.6   In addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the  
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Company or under law, the Company may terminate your employment forthwith in any of the following circumstances:
                                
i.         Breach by you of  any of  the terms of  this  letter  of  appointment;  Breach of  any clauses of  the Company's  
Regulations/policies as referenced in Section 6 hereinabove;
iii.         Unauthorized absence beyond a period of seven consecutive days;
iv.         Inability to perform your duties beyond a period of thirty (30) days, whether on medical grounds or on any other 
grounds;
v.         Physical or mental incapacitation to perform your duties;
vi.         Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by 
conduct, and whether at the time of appointment or prior or subsequent thereto;
vii.       Commission of any act detrimental to the interests of the Company;
viii.      Commission of any act of moral turpitude;
ix.        Misconduct;
x.         Commission of an act of insolvency;
xi.        Conviction in any court of law for the commission of any crime; or
xii.       Your performance is continuously measured as below expectation.
                                                     
Notwithstanding anything contained in  Section 7.1,  the Company reserves the right  to  terminate your employment 
without giving any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 7.6 hereinabove.
 
8.     REPRESENTATION
 
You  represent  and  warrant  that  you  are  not  bound by  or  subject  to  any  court  order,  agreement,  arrangement  or 
undertaking (including but without limitation any non-competition or non-solicitation undertakings) or any other disability  
of  any nature which may in any way restrict  or  prohibit  you from entering into this  letter of  appointment or from  
performing  your  duties  and  providing  services  under  this  agreement  of  employment  on  the  terms  and  condition 
contained herein.
 
9.     INTERPRETATION
 
If any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in 
any  respect,  such  invalidity,  illegality  or  unenforceability  shall  not  affect  any  other  provisions  of  this  letter  of 
appointment, and this letter of appointment shall be construed as if such invalid, illegal or unenforceable provision has 
never been contained in this letter of appointment.  If, moreover, any one or more of the provisions contained in this 
letter of appointment shall for any reason be held to be excessively broad as to duration, activity or subject, it shall be  
construed by limiting and reducing it, so as to be enforceable to the extent compatible with the applicable law as it shall  
the appear.
                                                  
10.     DISPUTES
 
All  disputes or differences whatsoever arising between the Company and you out of or relating to the construction,  
meaning and operation or effect of this letter of appointment or the breach thereof shall be settled by a senior officer of 
the Company and the decision  made in pursuance thereof shall be binding on you and the Company.  
 
11.     WAIVER OF BREACH 
           
Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed 
as a waiver of any subsequent breach.
 
12.     EMPLOYEE PERSONAL INFORMATION
 
12.1. The Company understands that privacy of information is important to you. The Company does not sell or otherwise 
share personally identifiable information except as provided below.
 
12.2. You consent to the processing and use of your Personal Data held by the Company for legal, personnel, 

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:incontact@optum.com,Website:www.optum.com
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Nagar Bangalore 560005

optum.com

administrative and/or management purposes. You further consent to the transfer of your Personal Data to other 
members of the UnitedHealth Group and to other third parties including those who provide products or services to the 
Company (such as benefit providers, record maintenance and payroll administrators), legal counsel, regulatory 
authorities, potential or future employers and potential purchasers of the Company or the business in which you work 
provided that the transfer is for one of the purposes referred to above, even where the recipient of the data is located in 
a country or territory which does not maintain adequate data protection standards but where the Company has 
nevertheless installed reasonable technical safeguards to avoid unauthorized access.
 
12.3. I further consent to my Personal Data being stored on a central database in the USA or wherever it may be located 
in the future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a 
number of different countries or territories, including countries and territories which do not maintain adequate data 
protection standards. For the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and 
contact details, date of birth, marital status, educational background, employment application, history with the company, 
job title, areas of expertise, details of salary and benefits, social security number, bank details, performance appraisals, 
salary reviews, records relating to holiday and other leave, working time records, details of any shares of common stock 
or directorships of the Company or any other member of the UnitedHealth Group held by you, details of all stock options, 
phantom stock options, or any entitlement to shares of common stock of the Company or any other member of the 
UnitedHealth Group awarded, cancelled, exercised, vested, unvested or outstanding in your favor and other management 
records. Personal Data also includes Sensitive Personal Data relating to your health (including information in the 
employee medical questionnaire, records of sickness absence, medical certificates and reports).
 
13.     OTHERS
 
13.1.You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the 
Company from time to  time,  in  relation to  your  conduct,  discipline and service conditions  such as  leave,  medical,  
retirement, etc. as if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment. 
In case of any conflict between this letter of appointment and Company's regulations/policies, the terms and conditions 
herein shall override/prevail.
 
13.2. You shall inform the Company as soon as possible about any change in your residential address.
 
13.3. Survival: Section 1, 2, 3, 4 & 12.3 shall survive the termination of this letter of appointment.

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 
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Ref: APL/HR/2022/OL/1162 
 
Ms. Sachin Gawale Rajendra,  
Aurangabad, State :- 
Maharashtra - 431005 
Mobile: 88620067588 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Sachin, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Dec 19, 2022 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/










Registered Office:  Ramkrushna S. No. 150/6/3, Ganeshngr, Narkesari Soc, pune 411041 

Administrative Office:  Shreenath Plaza, B wing, 114/115, 5th Floor, FC Road, Pune 

CIN:  U74999PN2019PTC183124 

Subject:  Appointment Letter 

We are pleased to appoint you as "Trainee Medical Record Summarizer” with M/

s MediDocx Services Pvt. Ltd. with effect from  on the following terms 

and conditions: 

1. Employment

1.1 Your employment with Company is subject to: “Trainee Medical Record

Summarizer”

1.2 The accuracy of the testimonials and information provided by you is true and correct

1.3 You being free from any contractual or other restrictions or obligations which are

inconsistent with your appointment as “Trainee Medical Record Summarizer” with

the Company, or which will interfere with the performance of your duties; you shall

produce the relevant documents such as relieving letter etc. in respect of your

previous employment.

1.4 You being medically sound and remaining medically fit.

2. Responsibilities

2.1 Your responsibilities shall be communicated to you from time to time.

2.2 Your principal place of operation shall be Pune.

10-12-2022

Date: 06-12-2022

Miss. Renuka Ganesh Patil

Dear Renuka,





Lic License No. Issue From Retained From Retained Upto Old LIC No
20  550351 23/02/2024 22/02/2029 -

20B  550353 23/02/2024 22/02/2029 -
21  550352 23/02/2024 22/02/2029 -

21B  550354 23/02/2024 22/02/2029 -

To,
OMNICARE CASH AND CARRY
SHOP NO.03, UPPER GROUND FLOOR, PLOT NO. 41,BHARAT 
ARCADE
PROP. NO. F0042798, TOWN CENTER, G-SECTOR, N-5, CIDCO,
CHATRAPATI SAMBHAJINAGAR - 431001
Taluka:AURANGABAD (CORPORATION WARD C&F) District: 
AURANGABAD

Fresh License 
Firm Id : 259551 

Subject : - Drugs & Cosmetics Act - 1940 & Rules there under

Grant of License arising due to: Fresh License

Sir,

Ref :- Your Inward Application vide Inw No:- BF:-1280381, Dated:- 10/02/2024, Inw ID:- 1280381

With reference to your Inward application,we have to inform you that your said application is approved & 
below mentioned licences are granted / retained , whose  retantion Dates are mentioned below :-

This licence shall remainvalid if licensee deposits a licence retention fee before the expiry of a period of 
every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing 
Authority.
The above mentioned licences are sent herewith.

Kindly acknowledge the receipt of this letter.

I/C Person: RAMKESH JANGID, SANTOSH FAJGE, SACHIN DHAYAGUDE, 
(Mobile: 7420890961)

Open 24 Hrs: NO Cold Storage: YES

RAMKESH RAMPRASAD JANGID

e-Signed on 23/02/2024 19:31:05

 TPAV # N2D42VF567

 SHYAM NARAYAN SALE  
Assistant Commissioner 

Food & Drugs Administration 
AURANGABAD Zone 1 Circle 

NOTE: You are requested to provide new rent agreement after complation of its validity (Only applicable 
to those having rent agreement less then 5 years).

N I C

This License/Certificate is eSIGNED. Physical Signature is NOT Required

For online Third Party Approval Verification; Go to  fdamfg.maharashtra.gov.in & Click 
TPAV button.

24/02/24

NO/AZ1/Outward/_____________
Office of the Assistant Commissioner,

Food & Drugs Administration,AURANGABAD Zone 1 Circle
Office of the Joint Commissioner,

2ND FLOOR,FDA BUILDING,GUT NO.19,KANCHANWADI, PAITHAN ROAD
Aurangabad

Print Date: 24/02/2024

Through esign

Intimation Letter

(e-Letter)





Registered Office:  Ramkrushna S. No. 150/6/3, Ganeshngr, Narkesari Soc, pune 411041 

Administrative Office:  Shreenath Plaza, B wing, 114/115, 5th Floor, FC Road, Pune 

CIN:  U74999PN2019PTC183124 

Subject:  Appointment Letter 

We are pleased to appoint you as "Trainee Medical Record Summarizer” with M/

s MediDocx Services Pvt. Ltd. with effect from  on the following terms 

and conditions: 

1. Employment

1.1 Your employment with Company is subject to: “Trainee Medical Record

Summarizer”

1.2 The accuracy of the testimonials and information provided by you is true and correct

1.3 You being free from any contractual or other restrictions or obligations which are

inconsistent with your appointment as “Trainee Medical Record Summarizer” with

the Company, or which will interfere with the performance of your duties; you shall

produce the relevant documents such as relieving letter etc. in respect of your

previous employment.

1.4 You being medically sound and remaining medically fit.

2. Responsibilities

2.1 Your responsibilities shall be communicated to you from time to time.

2.2 Your principal place of operation shall be Pune.

18-08-2022

Date: 18-08-2022

Mr. Akash Ashok Agnihotri

Dear Ashok,



 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

26-09-2023

Confirmation Letter

Dhananjay Idhate
Emp No: ESPM4085
Department: Optum

Dear Dhananjay Idhate,

We are pleased to confirm your services in our organization with effect from 26-09-2023 as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com



 

 

 

Ref: APL/HR/2022/OL/1162 
 
Ms. Sapna Arun Kale,  
Madani sillod, State :- 
Maharashtra - 431001 
Mobile: 9359790794 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Sapna, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Dec 19, 2022 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/




 

 

Prime Editors: Shop no 40, Golden City Centre, Besides Prozone Mall, Aurangabad, Maharashtra, India. | 

www.primeeditors.in | Email: service@primeeditors.in | Tel: 7588590417, 9021212268. 

 

Prime Editor, 

Aurangabad, Maharashtra. 

25, September 2022 

 

Dear Shilpa Shivaji Palwade, 

 

We are delighted to officially appoint you to the position of Clinical Research Associate (CRA) 

at Prime Editor. We were highly impressed with your qualifications, experience, and interview 

performance, and we believe you will excel in this role. 

 

Appointment Details: 

Job Title: Clinical Research Associate 

Department: Clinical Research 

Reporting to: Dr. Sharma, Clinical Research Manager 

Start Date: 30, September 2022 

Compensation: Rs. 2.2 Lac per annum, plus benefits including health insurance, retirement 

plan, and performance bonuses. 

 

Benefits and Perks: 

 Comprehensive health insurance (medical, dental, and vision) 

 Retirement plan with company matching 

 Performance bonuses based on annual reviews 

 Paid time off (PTO) including vacation, sick leave, and holidays 

 Professional development opportunities 

 Flexible working hours 

 Travel allowances for site visits 

 Access to company-sponsored training and certification programs 

 Support for continuing education and advanced degrees 

Please report to the Prime Editor to Clinical Research Department on 30, September 2022 at 

10:30 AM. This appointment is subject to the terms and conditions outlined in the company’s 

policies, a copy of which will be provided to you for your reference. 

 

We eagerly anticipate your contributions and growth within our organization. 

 

Sincerely, 

Supriya Patel, 

Employee Relations Manager. 

 
 





 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

Confirmation Letter

Department: Optum

Dear

We are pleased to confirm your services in our organization with effect from as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com

17-11-2022

17-11-2022

Nikita Hiwrale,

Nikita Hiwrale
Emp No: ESPM3453



API Division- Ahmedabad : Block no. 265, 266, 267, Opp. Laxminarayan Petrol Pump, Sarkhej – Bawla, N.H.No. 8A, Changodar, Tal: Sananad, 
Dist : Ahmedabad – 382210, Phone : +91-2717-616100 Fax : 91-2717-616101 

Regd. Office : Zydus Tower’, Satelite Cross Roads, Ahmedabad 380 015, India. 
Phone : +91-79-26868100 (20 lines) www.zyduscadila.com CN : L24230GJ1995plc025878 

Appointment Letter 

 

To,  

With reference to your application for employment and the discussions we had with you in connection 
thereof, we are pleased to offer you the position of "Apprenticeship” in our Organization subject to the 
agreed terms & conditions.  

The CTC compensation offered to you would be INR. 2,50,000/- annum. 

5 th

the offer letter within two days, failing which the offer will be treated as withdrawn.  

Kindly note this offer stands valid subject to authenticity & verification of documents or information provided 
by you for employment process and reference check.  

Our best wishes for a long and mutually rewarding career with us. 

Yours Faithfully, 

For ZYDUS CADILA HEALTHCARE ` 

Thanking You 

Dr. Dayanand Singh 

HR. Manager 

11 October, 2022 Kindly communicate the acceptance of

Ms. Nawale Aishwarya Dnyaneshwar

Dear Aishwarya,

We would like you to join service on/ before

October 10,2022



 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

Confirmation Letter

Department: Optum

Dear

We are pleased to confirm your services in our organization with effect from as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com

17-11-2022

17-11-2022

Amruta Shinde,

Amruta Shinde
Emp No: ESPM3445



 

 

 

Ref: APL/HR/2022/OL/1113 

Ms. Namrata Samadhan 
Gavhane, Shivaji nagar sillod, 
State :- Maharashtra - 
431001 Mobile: 9579296106 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Namrata, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Oct 05, 2022 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/


 

DPHS 

Domain – Clinical Operations 

Document name – 20211116_Sirsat, Mohan _offer letter 

 

Ref No: 20211116 

16-Nov-2021  

Mohan Sirsat 

Dear Mohan,  

Welcome to DPHS, we are pleased to offer you role of Coordinator I – Clinical Operations in Destination 

Pharmagens Healthcare Solutions.  

You are entitled to a gross monthly compensation of Rs.12,000. We would like to inform you that DPHS has 

considered 0 month of your experience as relevant, which would be updated in our records. Your place of posting 

will be Aurangabad.  

 You will also be governed by the rules, regulations, and practices in vogue and those that may change from time to 

time. Your compensation is highly confidential and if the need arises, you may discuss it only with your manager.  

Please note:  

This offer from DPHS is valid for 7 days only from the date of offer; any extension in said validity shall be at the 

discretion of the company and shall be communicated to you in writing. 

You will have to serve 60 days of notice period (From the date of resign) before leaving the organization 

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to 

contact us.  

 

Yours sincerely,  

For Destination Pharmagens Healthcare Solutions 

 

Rajesh Ghodke 

Talent acquisition and Administrative Lead, DPHS 

I have read the offer, understood, and accept the above-mentioned terms and conditions.  

Signature:                                                           Date: 

      Mohan Sirsat 

 



SERUM INSTITUTE OF INDIA PVT. LTD. 
CYRUS PooNAWALLA GROUP 

Ref. No: SIIL/HRIA - 15449 

Mr. Abhijeet Tarachand Hiwrale 
Row House No.13, Nakshatra Park, Nakshatrawadi 

Ch. Sambhajinagar 
Maharashtra, Pin: 431001 

Dear Mr. Hiwrale, 

We have pleasure in appointing you in our Company as Trainee Executive 
Officer based at Pune on the following terms and conditions. 

1. Date of Appointment 

Your Training period is effective from 18 December 2023 to 17 December 
2024. On completion of this period, your training is liable to be terminated. No 
separate letter of termination would be issued and you would be relieved 
automatically. 

2. Remuneration 

Your emoluments / entitlements are as per Annexure 1. 

3. Employee State Insurance / Medical Insurance 
You will be either covered under ESI if applicable, as per the prevailing act or 
Mediclaim Insurance Policy prescribed by the company. 

4. Provident Fund 

18 December 2023 

You will be covered under Provident Fund, which will be governed by the 
Provident Fund Act. 

5. Educational Qualification 

effect. 

Your appointment is provisional & subject to your clearance of the Post 
Graduation/ degreeldiploma with minimum 50% marks (Second Class). Non 
compliance to the same will result into termination of services with immediate 

6. Leave 

You are entitled to get maximum of 30 days earned leaves during the training 
period in a year. 

15449 Mr. Abhijeet Tarachand Hiwrale Page I of 7 

REGD. OFFICE AND LABORATORIES: 212/2. HADAPSAR, PUNE - 411028. INDIA. 
TEL.: +91-20-26602505| 2507 WWW.SERUMINSTITUTE.COM CIN: U80903PN1984PTCO32945 



7. Code of Conduct 

a) Your training in the Company will be subject to the rules and regulation of the 
Company as laid down in relation to conduct, discipline and other matters. You 

will always be alive to the responsibilities and duties attached to your position 
and conduct yourself accordingly. In view of your nature of work, you must 
effectively perform to ensure results and you will be expected to work extra 
hours to achieve this whenever the job so requires. 

b) You would be governed by the company's rules and regulations. If you were found in violation of any the laws the company would initiate disciplinary 
procedure for the same leading to termination of training thereof. 

8. Other Work 

SERUM INSTITUTE OF INDIA PVT. LTD. 

Your position is a whole time employment with the Company and you shall 
devote yourself exclusively to the business of the Company. You will not take 
up any other work for remuneration (part time or otherwise) or work on advisory 
capacity or be interested either directly or indirectly (except as shareholder or 
debenture holder) in any other trade or business during the employment with 
the Company without the written permission of the CMD of the Company. You 
hereby declare that you are not being related to or partner to any of the 
employee / Director of the Company with the meaning of Section 188 of the 
Companies Act 2013. Further you will not engage in any activity that will be 
prejudicial and detrimental to the interests of the Company. Your employment 
shall also be governed by Rules and Regulations lay down by the Management 
from time to time. 

9. Transfer 

a) You will be liable to transfer in such capacity as the Company may from time 
to time determine to any other location, department, and subsidiary of Serum 
Institute of India Pvt. Ltd. You will then be governed by the terms and 
conditions of service applicable to your new assignment location. 

b) You will have to work for, in addition to your work with the Company, any 
associate Companies, sister Companies, or any other Company or Firm 
anywhere in India or abroad in which the Directors/Management have interest 
and you will claim no additional benefits for the same. 
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10. Confidential Information 

H SERUM INSTITUTE OF INDIA PVT. LTD. 

You will not at any time without the consent of the appropriate authority 
disclose or divulge or make public except on legal obligations any inforrmation 
regarding the Company's affairs or administration or research carried out 
whether the same may be confined to you or become known to you in the 
COurse of your service or otherwise. 

11.Protection of Interest 

a) You shall maintain secrecy and shall not disclose to third persons any of the 
trade secrets or other confidential information of the Company or its affiliated 
Companies, incduding but not limited to, proprietary technical data. 

specifications and methods of manufacture. You shall take all appropriate 
measures necessary to keep such trade secrets and confidential information 
from being disciosed to, or received by third parties. Such trade secrets, 

propnetary technical data, specifications and methods of manufacture shall, at 
all times, remain the property of the Company. 

b) As and when required by the Company, you shall conduct research I 
Development in production processes, techniques, technology belonging to the 
Company and the same shall be performed to the best of your abilities, with 
help of the resources supplied by SIL. All the rights, title, interests including 
inteliectual property ights, such as patents, trademarks, trade secrets, copy 
rights, etc in any improvement I modification / alteration / development 
research / invention, undertaken by you or under your guidance, advise and 
control, during the course of your employment with the Company shall solely 
beiong to the Company and you shall sign all the papers, documents, deeds, as 
may be required by the Company to protect such rights. All the research / 
deveiopment / wok done by you during the course of your employment with the 
Company, shall be under supervision, control, guidance, permission, 

knowiedge of the Executive Director overseeing your Department or Chairman 
of the Company and you shall regularly inform them in writing about your 
assignments / progress in your performance. 

C) All the knowedge and information received by you during the training imparted 
10 you dunng the course of your employment with the company shall always 
belong to the cormpany and the above clause shall equally apply to it. 

d) f you conceive any new or advanced methods of improving processes, 
formulae, systerns in relation to the operation of the Company. such 
developments will be fully communicated to the Company and will be and 
remain sole right / property of the Company. 
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e) You shall keep and maintain adequate and current written records of all 
inventions / assignments / tasks undertaken by you and their developments. 
whether undertaken solely or jointly with others, during the term of your 
employment. These records shall be in the form of notes, sketches, drawings 
and any other format that may be specified by the Company from time to time. 
These records shall be maintained under strict confidentiality and secrecy and 
shall be the sole property of the Company. 

12. Past Record 

a) If any declaration given or furnished by you to the Company proves to be false or if you are found to have willfully suppressed any material information, in such a case, you will be liable to removal from service without any notice. 

SERUM INSTITUTE OF INDIA PVT. LTD. 

b) You shall indemnify and hold the Company harmless against any consequences including actions, claims, damages, loss, expenses (including reasonable attorney's fees and legal costs) arising from any breach of any of the terms of your employment. 
13. Notice Period 

a) This training is terminable by either party giving 30 days notice period on either side or on payment of one month's salary in lieu of notice during training period and either side is not bound to give any reasons. 
b) However, in the event your service is terminated for fraud, theft, withholding of any information in the application form or for any other form of misconduct, no notice shall be required. 
c) The Company reserves the right to pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without compensation for the un-expired period and is not bound to give any reason thereof 

14.On Separation 

a) On termination of this contract, you will immediately give up to the Company before you are relieved, all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects or records etc., belonging to the Company or relation to its business and shall not make or retain any copies of these items. 
b) During the term of your training and 1 (one) year thereafter, you shall not, for any reason and in any manner whatsoever, without prior written consent of the Serum Institute of India Pvt. Ltd., engage directly or indirectly, individually or as an employee / consultant / agent l representative of any other organization manufacturing such vaccines similar to those manufactured by the Company, 15449 Mr. Abhijeet Tarachand Hiwrale Page 4 of 7 



during the tenure of your employment with the Company l on the date of vour 
termination / resignation as an employee of the Company or with any other 
Organisation the activities of which compete with the Company. 

J SERUM INSTITUTE OF INDIA PVT. LTD. 

c) You shall not employ or recommend for employment any person employed / to 
be employed by the Company (or its subsidiary or affiliate or sister concern) in 

any present or contemplated business activity / organisation that is or may 

d) compete with the business of the Company (or with the business of its 
subsidiary or affiliate or sister concern). 

e) On and from your resignation/ termination / cessation of employment with the 
Company, all the authorities and rights exercised by you / given to you by the 
Company, during the course of your employment with the Company, shall stand 
automatically revoked / cancelled and you shall before the last day of your 
employment with the Company, handover all the Letter of Authorities / Power of 
Authorities / Resolutions, etc, issued by the Company in your favour, to the 
Company without retaining any copies / reference of the same. On and from 
the date of your resignation / cessation of employment with the Company you 

15. Joining Formalities for all Technical staff 
After joining and completing all| the joining formalities, it shall be your 
responsibility to meet the company's Additional Director - Regulatory Affairs 
and comply with the formalities of FDA for the approval under existing rules and 
regulations. 

16.Others 

a) You hereby allow the Company to take your photographs and grant to the 
Company right to use, reproduce, publish and copyright such photographs with 
relevant personal details and give your consent for any publication thereof and 
you shall not withhold such consent on any grounds whatsoever. 

b) In case you claim for any personal injuries suffered by you, during the 
performance of your duties and responsibilities towards the Company, you shall 
appear for examination by any physician or physicians as directed by the 
Company. 

c) The Company shall at all times have the right to inspect and search your 
belongings and you shall provide all the necessary assistance to the 
representatives of the Company for the same. Such actions by or on behalf of 
the Company shall not amount to trespassing or encroaching of any of your 
legal rights. 
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d) You shall not use the Company's name or any of the Company's trademark or 
trade name in any advertising or publicity without the prior written consent of 
the Company. 

All terms and conditions are subject to Company policy. 
We welcome you aboard & wish you the very best in your career with us. Please confim that the above terms are acceptable to you by signing a copy of this letter. 

Yours truly, 
For SERUM INSTITUTE OF INDIA PVT LIMITED 

ADAR POONANALLA 

SERUM INSTITUTE OF INDIA PVT, LTD. 

CEO & EXECUTIVE DIRECTOR 

Encls: Emoluments / Entitlements Annexure 1 

lagree to accept Training on the terms and conditions mentioned in the above letter. I have reported for duty on..!.12.2023 
I further declare and confirm that my training with the Company does not and shall not breach any agreements with or duties to any formner employer or any other third party. I shall not disclose to the Company or use on its behalf any Confidential Information belonging to others and shall not bring onto the premises of the Company any confidential information belonging to any such party unless consented in writing by the respective third party. 

Date: 12/12)2023 
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SHIVLINGESHWAR COLLEGE OF PHARMACY 

olc 
hri 

vishweshwar shikshan Prasaran M andal's 

Ref. No.ScoP APPOinthent oTIerT 2021-27 76003 -2 

Almala, Tq. Ausa, Dist. Latur, Maharashtra. Email: scop.pharmacy@gmail.com Website: www.scopalmala.com 

DED. APPROVED BY PCI, 
NEW DELHI, DTE MUMBAI & AFFILIATED TO SRTMU, NAND Date 3UL 2022 

APPOINTMENT ORDER ingenh Shivi 

To 
Ms. Paratkar Gauri Manoj Latur 

ETerence to your application dated 24-06-2022 for the post of Assistant FTO 
fessor. 

am glad to inform you that you have been appointed as an Assistant Professor Department or 

dLeutics at Shivlingeshwar College of Pharmacy, Almala, Tq. Ausa, Dist. Latur. Tor u 

cademic year 2021-22 on pay scale 15600-39100, AGP 6000. You will be paid all the admissiDe 

diowances as per PCI/ Govt. rule. This appointment is purely on temporary basIS and s 

subjected to the approval of the S.R.T.M.U. Nanded. 

TOU are expected to join your duties on or before 01-07-2022. If fail to do so your 

appointment will be treated as cancelled. 

Copy to:-

1. Account section, Shivlingeshwar College of Pharmacy, Almala, Tq.Ausa, Dist. Latur. 

2. The Applicant. 

Principal 
Shwges:wr College of Phamacy 

imala.To Atsa.Dist.Latur Hauka kag 
keaived 









Freyr software services private limited
Level 4, Building No. H-08, Phoenix SEZ, HITEC City 2, Gachibowli

Hyderabad-500081, Telangana, India

Date: 02/03/2023 

  

To, 
Mr / Ms. Radha Sachchidanand Wattamwar 

Offer of Appointment 

  

Dear Mr / Ms. Radha Sachchidanand Wattamwar, 
With reference to your application and the discussions we are pleased to inform you that you have been selected as 
“Junior Associate (L2 - B1)” in our organization. 

1. Your Cost to company will be Rs. 500000 per Annum and the mentioned fee is subject to the TDS and other 
taxes as per Income Tax Act. 

2. All information and data that comes to your knowledge by virtue of this assignment shall be kept confidential 
and no part of it be divulged to person, except as required in normal course of work. 

3. You shall diligently promote the business and the interest of the firm and shall help the firm to ensure quality 
delivery to the client as per agreed time frame. 

4. You are requested to report to the undersigned on or before 19/06/2023, failing which this offer expires. You 
are required to submit following at the time of joining: 

 Copy of birth certificate (or other proof of date of birth) 
 Certificates for 10th, 10+2/Intermediate, degree, post-graduation, diploma, additional qualifications and 

special achievements where ever applicable. 
 Copy of all employment offer letters and relieving letters 
 Two recent passport size photographs 

Please carry originals of all the above documents along with your passport on your date of joining. 

As a token of your acceptance of the terms and conditions mentioned above, please sign and return the duplicate of 
this letter. 



Freyr software services private limited
Level 4, Building No. H-08, Phoenix SEZ, HITEC City 2, Gachibowli

Hyderabad-500081, Telangana, India

Below are the compensations & benefits 
After Revision

Salary Components Monthly Annualized
Basic 19465 233583
HRA 9733 116791
Statutory Bonus 1400 16800
Conveyance 1600 19200
Medical Reimbursement 1250 15000
Telephone Allowance 0 0
Internet Allowance 0 0
Special Allowance 5482 65791
Gross Salary 38930 467165
Food Allowance 0 0
LTA 0 0
Employer Share of PF 1800 21600
Employer Share of ESI 0 0
Performance Pay 0 0
Loyalty bonus 0 0
Gratuity 0 11235
Variable sales incentive 0 0
Joining Bonus 0 0
Total Cost to the Company [CTC] 0 500000

We look forward to having you join us. 

With warm regards 

A. Sunitha Reddy 
Managing Director 

Mr / Ms. Radha Sachchidanand Wattamwar 
 





























 

DATE: 11/06/2024 OFFER ID: 84768-269149-470936

Mr.  Vaibhav Ramesh Borude 
Near maruti mandir  
Savkheda Aurangabad, Maharashtra, 431133
Aurangabad Maharashtra -  431133

Dear Vaibhav Ramesh Borude,

Welcome to Cipla!

Over the last eight decades, Cipla has been built on the foundation of care. With our pioneering work in the Indian
Pharmaceutical industry, we have become the preferred choice of doctors, patients and employees. We have a strong legacy
and we are all set for a stronger future. We welcome you in our journey as we progressively transcend into an integrated,
forward looking and agile organisation with “Caring for Life” at its core.

We look forward to working with you and wish you a rewarding career with us.

Warm regards,

Vinay Kumar Bassi    
Head HR - Operations   

 

 

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com

 Corporate Identity Number L24239MH1935PLC002380

 

Page 1 of 8



11/06/2024

Appointment Letter

Mr.  Vaibhav Ramesh Borude
Near maruti mandir  
Savkheda Aurangabad, Maharashtra, 431133
Aurangabad Maharashtra -  431133

Dear Vaibhav Ramesh Borude,

Welcome aboard!

We are delighted to offer you the position of Senior Executive - B II in our Manufacturing, Formulation team at Cipla based in
Goa, Unit - 2. You will be assigned a role of “Junior Officer - Packing”. Your scheduled date of employment with us will be
10/06/2024.

Here are the terms and conditions of our offer:

Your Total Salary will be Rs.33600/- per month. The details of the salary are provided in Annexure A.  1.

You will be eligible for various benefits like Leave, Health Insurance and Group Life Insurance etc. of the Company. 2.
You can know more about the same on the employee self service portal. You will be eligible for further review of the
emoluments as per the Company Policy.

You will be governed by all the rules and regulations of the Company including for employment, hours of work, holidays,3.
discipline and general work practices applicable to the establishment / Location where you are posted for work and as
amended from time to time. For details of the rules, please visit the Cipla Intranet site or seek assistance of the Human
Resource department.

As per the policy of the Company, we expect all our full-time employees to devote their full-time attention and effort to4.
the business of the Company and to continuously develop their professional skills in the mutual interest of the individual
as well as the Company.  We clearly disapprove of any employee directly or indirectly engaging himself in or devoting
any time or attention to any part-time employment or business or monetary position other than that of the Company. 
The only exception that is permitted in this regard is honorary services that may be rendered by the employee on a
reasonable and part-time basis, without interfering with the responsibilities entrusted to him by the Company, in regard
to :

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
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Social & Community Servicesa.
Professional Servicesb.
Sports and Welfarec.
Educational Activitiesd.

If however, any of these activities are proposed to be taken up, prior written permission of the Company should be
obtained.

We would like you to be conscious of possible conflict of interest in cases where an employee may also own holdings of5.
interest in a firm or corporation or a like, which supplies or offers to supply goods or services to us.  Such interest may
not necessarily be financial but also personal. You are required to disclose to us, to the best of your knowledge, your
interest, if any, in any firm, or corporation or suppliers or a like with whom the Company deals.  So also, you are
required to voluntarily disclose any such interest that may arise in future.

Our operations, as you know, are subject to application of various laws.  It, therefore, becomes necessary that you are6.
fully aware of the implications of various laws that are applicable to the responsibility you are handling.  Nevertheless, it
is mentioned that compliance of law applicable to your assignment is your personal responsibility and you have to make
sure that there is no cause whatsoever of violation of any of these laws.  You should seek help of your superiors or the
Company Secretary as and when necessary.

During your tenure with the Company you will come across various information including but not limited to information7.
pertaining directly or indirectly to any commercial or manufacturing activity, research, development, finance, business,
property, contract, method, working process, trade secret, transaction or affairs of the Company. All the aforesaid
belongs solely to the Company. During your employment with the Company and/or after you cease to be in employment
of the Company for any reason whatsoever, you shall not use any information of the Company for your benefit or for any
third party, disclose to any person, firm or Company any of the aforementioned information, except as authorized in
writing by the Company or as ordered by a court of competent jurisdiction.  Under this covenant, the disclosure shall
include but not limited to demonstrating, lecturing upon, publishing or divulging technical information, know-how, recipe,
formula, process, research, result, method, specifications of any materials or of any machinery, design, layout or
arrangement of plant or equipment composition, ideas or any other knowledge, information or document whatsoever
which you may have acquired during the course of or incidental to your employment with the Company.

You must always act in the best interest of the Company and respect all property, material and documentation of the8.
Company. You shall be solely responsible for the manner in which you will perform your services.

Further during the course of your employment with the Company and whether or not during your hours of employment9.
and whether or not with the use of Company’s facilities, materials or personnel, you either alone or jointly with any other
person/persons in the service of the Company, conceive, make or devise any invention, discovery, process or
improvement (whether patentable or not) or compile any data relating to any research, development, technique, method
of manufacture, process, appliance, machinery or project now used, made or dealt in by the Company or hereafter to be
used made or dealt in by the Company or which may be substituted for or used in conjunction with any research,
development, technique, method of manufacture, process, appliance, machinery or project now or to be hereafter used,
made or dealt in by the Company or suggested by or resulting in any task assigned to you or work performed by you for
or on behalf of the Company, the following provisions shall have effect:
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You shall disclose fully to the Company such invention, discovery, process, improvement or data and shalla.
deliver to the Company a complete description of the nature of any such invention or process or improvement
and the mode of operating and using the same and all papers, working drawings, statistics, formula or
specifications relating thereto, which may be in your control, possession or custody.
Make any statement/s on behalf of the Company to press, media or any third party, without the express priorb.
written consent of the Company;
You hereby agree that the right, title and interest in such inventions, improvements and ideas shall belong to thec.
Company.  You shall, if and whenever required by the Company, execute, acknowledge and deliver all such
papers and documents and do and perform all such acts, deeds and things as may be necessary, desirable or
requisite in the opinion of the Company for enabling the Company to make applications for obtaining and
registering Patents in India and in any and all other countries and for publishing or otherwise protecting the said
inventions, improvements and ideas and for vesting title to the said inventions, improvements, ideas and any
Patents that may have been obtained in respect thereof absolutely in the Company.
You shall have no right whatsoever, in respect of the use of any such invention, discovery, improvement,d.
process, data, techniques, methods or manufacture, appliances or machinery, whether during the continuance
or after cessation of your employment with the Company for any reason whatsoever.

In the event of your acting in any manner contrary to or in breach of conditions of your appointment during the course of10.
your employment with the Company or thereafter, the Company will be at the liberty to initiate appropriate action to
safeguard the interest of the Company.

You will not undertake either directly or indirectly any activity which is contrary to or inconsistent with your obligations to11.
the Company or in the Company’s interest.

You must not at any time misappropriate files or documents of any kind belonging to the Company or make copies,12.
duplicates or excerpts of these for private or any other purposes unrelated to your employment.

Your date of birth as recorded by the Company on the basis of documentary evidence produced by you at the time of13.
your appointment is 05/09/1999. You are requested to take note that this date will be considered as the authenticated
date of birth for all purposes throughout your service with the Company, and will not be changed under any
circumstances.

As per the policy of the Company the age for superannuation is 60 years. You will be superannuated as on 04/09/2059.14.

Your employment is subject to you being declared medically fit in the medical check-ups conducted by the Company at15.
the time of your joining (through the medical test / declaration provided by you) and periodically thereafter.  On being
found medically unfit, your services are liable to be terminated.

You shall communicate to the Company any change in your address as well as personal status.  All communications16.
sent to you in the normal course on the address given by you shall be deemed to have been received by you.
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You shall comply at your own expense with all applicable provisions of law and taxation.  You agree to indemnify and17.
hold the Company and its affiliates harmless from and against any and all such liabilities or claims including but not
limited to interest assessed or penalty and reasonable attorneys fees incurred arising from your failure to comply with
any legal compliance or to pay any taxes etc.  In case of any claim against the Company in this regard, you shall
indemnify the Company for the same.

You represent and warrant that you have not executed any secrecy, non-compete agreements or arrangements in the18.
past, or with your previous employers.  You further represent that you are not engaged in any litigation, arbitration or
other proceedings or investigations that could reasonably be expected to have any adverse effect on your ability to
honour this engagement in full.

Your services are transferable to any of the existing establishments / location of the Company as well as to any new19.
establishments / locations that may be set up by the Company in future at the discretion of the Company without any
extra remuneration. You are also liable to be transferred from one department to another department at the discretion of
the Company.

During your engagement, you shall not directly or indirectly be working for, advising or employed in any competitive /20.
other business. Further, you or your family shall not directly or indirectly provide or offer or agree to provide (whether as
employee or consultant, independent consultant, owner, officer, partner, principal, joint venture, share holder, director,
member, manager, investor, agent or otherwise) to any business any service similar to any service that you are
providing to the Company during the term.  Also you undertake that you shall not interfere with, attempt to interfere with,
or attempt to affect in any adverse manner relationship of the Company with any customer or third party that the
Company is then doing business with or actively seeking to do business with or that the Company did business with or
actively sought to do business with during the term.

During the term of your employment, you shall not21.

Negotiate or enter into any oral or written contract, agreement or arrangement on behalf of or in the name of thea.
Company, sign any cheques on behalf of or authorize any payments by the Company, or otherwise bind the
Company, without the express prior written consent of the Company;
Make any statement/s on behalf of the Company to press, media or any third party, without the express priorb.
written consent of the Company;
Engage in any conduct, or cause the Company to engage in any conduct that would result in the Company’sc.
breach or violation of any agreement, law, ordinance or regulation.

The Company will be entitled to terminate your services without assigning any reason by giving you 60 days notice or22.
payment of 60 days basic salary in lieu of notice. In the event you desiring to leave the services of the company, you will
give the company a written notice of 60 days or in the alternative you may pay to the company 60 days basic salary and
seek to be relieved upon the company being able to take charge or make alternative arrangements within a reasonable
time frame. However, the company has a right to waive the period of notice after adjusting the available leave eligibility
to your credit, if any, and relieve you immediately on receipt of your notice, in which case no salary will be payable for
the period of notice so waived.
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The Company reserves the right to terminate your employment / services with immediate effect without any notice or23.
any compensation in lieu thereof, if found guilty for serious misdemeanor as per the applicable service rules to you.

Upon termination of your employment with the Company for any reason whatsoever, you shall be bound to inform the24.
Company the name, full address and such other particulars as may be required by the Company of the person, persons,
firm, Company, body corporate or other organization with whom you propose to take up employment or be otherwise
associated in business immediately after the termination of your services with the Company or at any time in future
within a period of 3 months.  The Company shall always have the right to draw specific attention of such employer(s)
and/or associates of yours to the various provisions of this employment contract and in particular to your obligations and
commitments as agreed upon by you.

On termination of your employment, you are required to deliver safely to the Company all documents, data, keys,25.
stationery and items which are the Company’s property which may be in your possession or under your control.

The Company reserves the right in its absolute discretion to deduct from your salary or other benefits payable to you or26.
require payment from you any money which you directly or indirectly owe to the Company.

You shall not,27.

Exercise any competing activities, either by conducting your own business or by being employed by aa.
competing company, which may damage the interests of the Company by using knowledge acquired from the
Company for your own interests or for those of a competing company or

Solicit the custom of any person, firm or company who is or has at any time during the continuance of thisb.
Agreement been a customer of the Company for the purposes of offering to that person, firm or company goods
or services similar to or competing with those of the business carried on by the Company. As compensatory
indemnity, the Company shall pay you an amount equal to 6 months' gross salary, unless the Company
renounces the application of the non-competition obligation within 15 days after the termination of your
employment.

The Company expressly disclaims any liability including criminal liability which may arise to the Company as a result of28.
any of your unlawful acts or deeds and you further agree to keep the Company indemnified against all claims and
liabilities which may arise there under.

If one or more of the provisions in this Letter of Appointment are deemed void by law, then the remaining provisions will29.
continue in full force and effect.Any dispute that may arise between the Company and you in relation to your
employment with the Company shall be subject to Mumbai jurisdiction only.

This Letter of Appointment overrides all prior discussions, negotiations and communications made with you with regard30.
to your employment with the Company and this Letter shall form a final basis of your employment with the Company.  

The Annexure forms an integral part of this Letter of Appointment.31.
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Once again, a warm welcome to the Cipla family!

For Cipla Ltd

Vinay Kumar Bassi    
Head HR - Operations   

I acknowledge that I have read, understood and agree to be bound by the terms and conditions. I have understood them and I
hereby accept the employment on the said terms and conditions.

Signature of Employee:

Employee Code: 165131 

Date:

This is a system generated appointment letter digitally signed by the authorized person. Putting your signature above is optional.
We hereby assume that all the above clauses as enumerated in this appointment letter are acceptable and binding on you. If
you have any other views or queries please reach out to your HR Business Partner within 2 days of receipt of this letter.

 

 

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com

 Corporate Identity Number L24239MH1935PLC002380
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COMPONENTS PER MONTH(RS) PER ANNUM(RS)

BASIC 11760 141120

HOUSE RENT ALLOWANCE 5880 70560

BASKET OF ALLOWANCES 11960 143520

TOTAL A 29600 355200

PROVIDENT FUND 1800 21600

BONUS 2200 26400

TOTAL B 33600 403200

VARIABLE PAY/PERFORMANCE BONUS   0

TOTAL CTC 33600 403200

ANNEXURE A

Name:Vaibhav Ramesh Borude Designation: Senior Executive
Division: Manufacturing Department: Formulation
Region: Goa Location: Unit - 2

 

*Variable Pay: Appropriate income tax will be deducted from the above-mentioned variable pay amount as per the statutory
income tax rules.

Notice period buyout amounts (if any) are recoverable in full if you leave the organization within 1 year from your date of joining

In addition to the above you will get the following:

Hospitalization benefits for self, spouse and 2 dependent children
Group Life Insurance for Self
Gratuity as per law

 

 

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com

 Corporate Identity Number L24239MH1935PLC002380
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Date From Status Remarks

27 Jan 07:53 AM Ashok Atmaram Ghule Assigned

Section1 EmployeeId 48586

Employee Name Pawan Kamlakar Patil

Notice period 30

Date of Resignation 27-Jan-2023

Date of Separation 25-Feb-2023

Served notice period 30

Shortfall notice period -

Reasons Better Prospects

Other Reasons

Remarks

GeBBS Healthcare Solutions Pvt. Ltd

Employee Details

Employee Id 48586

Employee Name Pawan Kamlakar Patil

Grade Grade 5

Designation Medical Coder

Department Coding

Date of Joining 08 Dec 2021

ESIC Number 2504272906

UAN 101765883047

LIN 25910935

                                              
    Resignation Request

Request Id Requested Date
2113306527 27 Jan 23 07:53 AM

Request Details

Request Trail







Lic License No. Issue From Retained From Retained Upto Old LIC No
20  562321 19/06/2024 18/06/2029 -

20B  562323 19/06/2024 18/06/2029 -
21  562322 19/06/2024 18/06/2029 -

21B  562324 19/06/2024 18/06/2029 -

To,
RAMKRUSHNA PHARMA
SHOP NO. 03, PLOT NO.17, PROPERTY NO. E0051709,
UNDER GROUND FLOOR, HARIHARANAND COMPLEX,
RAMNAGAR, N-2 ,CIDCO - 431001
Taluka:CHHATRAPATI SAMBHAJINAGAR (CORPORATION 
WARD B&E) District: CHHATRAPATI SAMBHAJINAGAR

Fresh License 
Firm Id : 267317 

Subject : - Drugs & Cosmetics Act - 1940 & Rules there under

Grant of License arising due to: Fresh License

Sir,

Ref :- Your Inward Application vide Inw No:- BF:-1357002, Dated:- 11/06/2024, Inw ID:- 1357002

With reference to your Inward application,we have to inform you that your said application is approved & 
below mentioned licences are granted / retained , whose  retantion Dates are mentioned below :-

This licence shall remainvalid if licensee deposits a licence retention fee before the expiry of a period of 
every succeeding five years from the date of its issue unless it is suspended or cancelled by Licencing 
Authority.
The above mentioned licences are sent herewith.

Kindly acknowledge the receipt of this letter.

I/C Person: RUSHIKESH SHIVAJI DHGE (Mobile: 9673589873)

Open 24 Hrs: NO Cold Storage: YES

RUSHIKESH SHIVAJI DHGE

e-Signed on 19/06/2024 17:35:26

 TPAV # ALW72I1N78

 SHYAM NARAYAN SALE  
Assistant Commissioner 

Food & Drugs Administration 
CHHATRAPATI SAMBHAJINAGAR Zone 

1 Circle 

NOTE: You are requested to provide new rent agreement after complation of its validity (Only applicable 
to those having rent agreement less then 5 years).

N I C

This License/Certificate is eSIGNED. Physical Signature is NOT Required

For online Third Party Approval Verification; Go to  fdamfg.maharashtra.gov.in & Click 
TPAV button.

20/06/24

NO/AZ1/Outward/_____________
Office of the Assistant Commissioner,

Food & Drugs Administration,CHHATRAPATI SAMBHAJINAGAR Zone 1 
Circle

Office of the Joint Commissioner,
2ND FLOOR,FDA BUILDING,GUT NO.19,KANCHANWADI, PAITHAN ROAD

Chhatrapati Sambhajinagar
Print Date: 20/06/2024

Through esign

Intimation Letter

(e-Letter)







 



 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

Confirmation Letter

Department: Optum

Dear

as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com

04-10-2023

04-10-2023

Deepti Nalawade,

Deepti Nalawade
Emp No: ESPM4013

We are pleased to confirm your services in our organization with effect from





 

Optum Health & Technology (India) Pvt. Ltd.

ITC  Green  Centre,  Northeast  Wing,  3rd  Floor, 
No.18, Banaswadi Main Road, Maruthiseva 
Nagar Bangalore 560005

optum.com

Confirmation Letter

Department: Optum

Dear

We are pleased to confirm your services in our organization with effect from as Junior Coder - MCC.

Please note your salary and other terms and conditions remain the same as per your Appointment Letter.

We wish you all the best for all future endeavours. 

Yours sincerely, 
 

Manjulaa Palanisamy
Vice President - Human Resources

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:: incontact@optume.com Website: http://www.Optum.com

13-09-2021

13-09-2021

Pankaj Kaninde,

Pankaj Kaninde
Emp No: ESPM2721





 

 

 

Ref: APL/HR/2021/OL/1046 

Mr. Takpire Rameshwar 
Bapurao, Jalgaon Feran, 
State :- Maharashtra - 
431001 Mobile: 7350259917 

Z/103/A, Dahej SEZ II T +91 2641 253054 

Bharuch,  E info@ajantapharma.com 
Gujarat - 392 130, India W www.ajantapharma.com 

 
 

SUB: Provisional Letter of Offer 

Dear Mr. Rameshwar, 

This has reference to your application and the subsequent interview you had with us. We are pleased 
to offer you the position of JR. OFFICER - QUALITY ASSURANCE on the terms and conditions as 
agreed. 

 
You will be joining us on or before Sep 28, 2021 and you will be posted at DAHEJ. 

 

This offer letter is valid subject to submission of your resignation letter copy, duly acknowledged 
from the present employer within three days from the date of acceptance of this letter. 

 
You need to submit the following documents (Xerox copies) on the day of your joining: 

1. All Marks Sheets & Certificates of 10'h, 10+2, Graduation and Post-Graduation (if any). 
2. Date of Birth Proof - School-Leaving Certificate. 
3. Additional Qualification Certificate (if any) 
4. Experience Certificate / s from the previous employer / s, if any. 
5. Passport Size Photographs (in Red Background) - 5 Nos. 
6. Passport (If Available) and PAN Card & Adhar Card (Mandatory). 
7. Form 16/ Salary Certificate / Pay Slip from the present employer. 
8.  llesidential proof (Any one of the following - Electricity bill / Telephone bill / Ration 

Card / Passport / Election I Card). 
9. Final Certificate for COVID-19 vaccination /RT-PCR report (test to be done 3-4 days prior 

to joining) 

You need to bring the original Marks Sheets / Certificates on the day of your joining for the purpose 
of verification. 

Please note that if at any time, it is found that you have obtained the employment by furnishing false / 
misleading /insufficient information or withholding the material information or you have manipulated 
and /or fabricated the certificates /records, your services will be terminated with immediate effect, without 
any notice or salary in lieu of the notice. 

A regular appointment letter will be issued to you soon after your joining. 
 

Please sign the duplicate copy of this letter in token of your acceptance to the terms and conditions. 

We welcome you to our company and wish you a successful career with us. 

Thanking you, 

Yours sincerely, 
For AJANTA PHARMA LIMITED 

 
SHA T P CHAL 

BY. G AL MANAGER - HR 
Corporate Identity Number - L24230MH1979PLC022059 

Regd./Corp. Office : Ajanta House, Charkop, Kandivli (W), Mumbai - 400 067. Tel.: +91-22-6606 1000 Fax: +91-22-6606 1200 

mailto:info@ajantapharma.com
http://www.ajantapharma.com/


Date From Status Remarks

Assigned

Section1 EmployeeId

Employee Name

Notice period 30

Date of Resignation

Date of Separation

Served notice period 30

Shortfall notice period -

Reasons Better Prospects

Other Reasons

Remarks

GeBBS Healthcare Solutions Pvt. Ltd

Employee Details

Employee Id

Employee Name

Grade Grade 5

Designation Medical Coder

Department Coding

Date of Joining

ESIC Number

UAN

LIN

                                              
    Resignation Request

Request Id Requested Date

Request Details

Request Trail

41206

13-June-2022

14-July-2022

Divyata Deepak Kalaskar

41206

12450394

07 Sept 2021

4301320151

101765762021

13 June 22 02:41 PM

Divyata Deepak Kalaskar

Ashok Atmaram Ghule

7101489412

12 June 02:57 PM



Date From Status Remarks

Ashok Atmaram Ghule Assigned

Section1 EmployeeId 48586

Employee Name

Notice period 30

Date of Resignation

Date of Separation

Served notice period 30

Shortfall notice period -

Reasons

Other Reasons

Remarks

GeBBS Healthcare Solutions Pvt. Ltd

Employee Details

Employee Id

Employee Name

Grade Grade 5

Designation Medical Coder

Department Coding

Date of Joining

ESIC Number

UAN

LIN

                                              
    Resignation Request

Request Id Requested Date

Request Details

Request Trail

15-Oct-2023

15-Nov-2023

Better Prospects

Pritesh Kanhaiyalal Gudiwal

47947

23910147

15 Oct 2021

2507143414

101774921041

05 Sept 23 09:40 AM

Pritesh Kanhaiyalal Gudiwal

4950102651

05 Sept 10:21 AM



Date From Status Remarks

Ashok Atmaram Ghule Assigned

Section1 EmployeeId

Employee Name

Notice period 30

Date of Resignation

Date of Separation

Served notice period 30

Shortfall notice period -

Reasons Better Prospects

Other Reasons

Remarks

GeBBS Healthcare Solutions Pvt. Ltd

Employee Details

Employee Id

Employee Name

Grade Grade 5

Designation Medical Coder

Department Coding

Date of Joining

ESIC Number 2504272906

UAN

LIN

                                              
    Resignation Request

Request Id Requested Date

Request Details

Request Trail

42106

12-Jan-2023

13-Feb-2023

Akash Baliram Chavan

42106

25932145

17 August 2021

101742109715

12 Jan 23 01:26 AM

Akash Baliram Chavan

0379201315

12 Jan 01:26 AM



Date From Status Remarks

Ashok Atmaram Ghule Assigned

Section1 EmployeeId 48586

Employee Name

Notice period 30

Date of Resignation

Date of Separation

Served notice period 30

Shortfall notice period -

Reasons Better Prospects

Other Reasons

Remarks

GeBBS Healthcare Solutions Pvt. Ltd

Employee Details

Employee Id

Employee Name

Grade Grade 5

Designation Medical Coder

Department Coding

Date of Joining

ESIC Number

UAN

LIN

                                              
    Resignation Request

Request Id Requested Date

Request Details

Request Trail

20-Oct-2022

20-Dec-2022

Rameshwar Udal Jadhav

45126

25910784

02 Dec 2021

2504271453

101765231240

20 Oct 22 05:21 PM

Rameshwar Udal Jadhav

6021604287

20 Oct 06:10 PM































































State Common Entrance Test Cell, Maharashtra State, Mumbai

8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort,Mumbai-400001.(M.S.)

Provisional Allotment for CAP Round - I for Admission to First Year Of Two/Three Year Full Time Post

Graduation Technical Course In Pharmacy (M. Pharmacy/Pharm. D.(Post Baccalaureate)) for the

year 2023 - 2024

Personal Details

Candidate's Full Name ZARGAD ASHWINI ASHOK Application ID MPH23102671

Gender Female DOB (DD/MM/YYYY) 18-04-2002

Candidate Category NT 2 (NT-C) Category for Admission NT 2 (NT-C)

Candidature Type Maharashtra State Candidate - Type A Person with Disability N.A.

Religious Minority N.A. Linguistic Minority N.A.

EWS Status N.A. Orphan Status NO

Home University Dr. Babasaheb Ambedkar Marathwada University

Provisional Allotment Details

Institute Allotted   Shri. Dhaneshwari Manav Vikas Mandal's Dr. Vedprakash Patil Pharmacy, College, Gevrai, Aurangabad.

Choice Code Alloted    215457510  -

Course Allotted   Pharmaceutical Quality Assurance

Seat Type Allotted   GOPEN

Preference No. Alloted   1

CAP Round Allotted   1

All India Merit No   2229

State General Merit No 2099

Merit Score   85.4505099

IMPORTANT INSTRUCTIONS :

1. Check the allotment made in the CAP Round I through candidate’s Login & Verify the correctness of the credentials used in

seat allotment made to him/her in CAP round I as per the Rules & Regulations. 

2. Candidate shall ensure through login that his/her claims related with Qualifying Marks, category, gender, reservation, special

reservation made by himself/herself in the applications form are correct and the relevant documents uploaded to substantiate

his/her claims are authentic and correct.

3. After ensuring the correctness of the allotment, candidates shall pay the seat acceptance fee through online mode for the

purpose of accepting the allotted seat.

4.Allotment is made to the candidate based on the claims made by him/her in the applications form. If candidate found that

the claim made by him is not correct during self verification of the allotment, and if he wants to correct the error/descripency,

the candidate has to report the grievance At Scrutiny Center without fail.

5.In later stage, if it is found that the seat allotted to the candidate on the false claims made in the application by the candidate,

then such allotment/admission taken in the allotted institute shall be cancelled automatically.

6. If a candidate is allotted the seat as per his first preference, such allotment shall be auto freezed and the candidate

shall accept the allotment so made. Such candidates shall be not eligible for participation in the subsequent CAP

rounds. Thereafter such candidates shall report to the allotted institute and seek admission on the allotted seat. If

such candidate does not follow the instructions , their claim on the allotted seat shall stand forfeited automatically

and the seat shall become available for fresh allotment. For such candidate, the allotment so made shall be the final

allotment;

7. Reporting dates for admission in the allotted Institute 01-09-2023 to 03-09-2023 Up to 05.00PM 



Printed On:31-08-2023 07:38:45 PM Printed By:MPH23102671

URL:https://mpharm2023.mahacet.org.in/cet2023/mpharm23/index.php/AllotmentController/displayAllotment?id=MTAyNjcx&rnd=MQ==

Published On: 31-08-2023 IP Address : 157.33.115.100
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state Common Entrance Test Cell? Mah:trashtra State' Mumbai

ath Floor, New Excelsior Building, A.K' Navak Marg,Fort,Mumbai-
4OOOO1.(M'S )

for the vear 2023 - 2024

Receipt-cum-acknowledgement of Institute Reporting for admission

to Fir;t Year Of Two/Three Year Full Time Post Graduation T€chnical

Course In Pharmacv (M, Pharmacy/Pharm D'(Post Baccalaureate))

Application rD : MPH23106183
Personal

BHOSLE OIVYA PANDHARINATH

10-12 2001
Annual FamilY Income (

Mode ofadmlssion r Non sponsored

4,50,001 ' 5,00,000

NationatitY

Date of Airth

cat€qorY_caste

Relisious Minoritv/linguistr.
MinoritY

rution Fe€s (<)

oiher Fees (i)
rot.r Fces (r)

Gender

PWD TYPE N,A'

Type of Candidature r''lah'rashtr' stnte candldate - Tvpe a

EWS Status Yes

seat AcceDtance Fee is filled bv online payment of

Paid Amount (?) ? 1000/ Pavm€ntstatus

Rs. lOOO/-

Orphan Status N.A.

Transaction ld

All India Merit Nurnlrer 1609

Allotted Choice Code s20799510

Allotted Seat TYPe EWS

Preference No. do

MET's, ristitute o. PharmacY,Bhujbsr Knowredee citv, M*r'"e"' c'1'e"' 11111J'l*i': .- -
54ue/- course s20799s10_Re9!latorv Affal's

la652t- admission Date 22-09'2023

al' Admisslon TYPe CAP Rolnd 3

'jrur,tturj'*ri:,rj"*i:!li:rxilr:lij;"1i;Hii;tl"H*:,r':l1;#*fi#!$r'"rjiiii
Declar.tioh by candidate

DaIe:22-a9-2023

Dccla'arion oy t5e { a'r.9cl rnsrirure ' "b- d i '
ed . lh i 

'clia alt";.lj*irv ir," -"ardate rias paid t,e Faes meii.ned

Sealof MET's, Institute of Pharmacy,Bhuibal

Knowledge City, Metleague Colleges, Adgaon'

Nashik

Reported onrrz-09 2023 01 ol 12 Pr"l

Printed on :21 09_2023 0L:01 15 P14

Last Modified on :22-09 2023 0l 0 L:12 Pr{

w.'|!Lt^-
signature-6i Institute officer (5207)

OFFICE SUPERINTEI{DENT
M ET's Institute of f&U#6f Bv:s207
Adsaon. Nashik' a|i,98"ro 

"",r_,Last Modified By:s207

ftt..'"Q
:i t,t'r''. )i.,. '1



 

SHREE CHANAKYA EDUCATION SOCIETY’S 

INDIRA SCHOOL OF BUSINESS STUDIES PGDM 

Approved by AICTE, New Delhi 

SCES/ISBSPGDM/2024                                                                                                    Date:  28/ 06/2024 
 

Admission Letter - ISBS PGDM 
 
   Dear Kalyani Rajesh Patil. 

I am happy to inform you that your admission has been confirmed for the PGDM Program at Indira School 
of Business studies PGDM, an AICTE approved program with Permanent Id 1-4232491, for the academic 
year 2024-26.  
 
Fees structure for this program is as mentioned below. 

 

Sr No Category 
1st Year Annual Fees 

Academic year 2024-25 
2nd Year Annual Fees 

Academic year 2025-26 

1 Tuition Fees ₹ 4,70,000.00 ₹ 3,60,000.00 

2 Development Fees ₹ 30,000.00 ₹ 40,000.00 

  Total ₹ 5,00,000.00 ₹ 4,00,000.00 

 
You are instructed to pay your remaining fees at the earliest in below mentioned bank account. 

 
Account Details 

Account Name: Indira School of Business Studies PGDM  

Bank Name: Induslnd Bank 

Account No: 201023570651 

Branch Name: Wakad Branch Pune 

IFSC Code: INDB0000999 

Account Type: Escrow Account 

For further details, please feel free to communicate with Dr. Sachin Hapase at Tel: +91-20-66759686 

 

 

                                                                       
Dr. Kumendra Raheja 
Dean – Indira School of Business Studies PGDM 

‘Abhinavan’ , 89/2A, New Pune – Mumbai Highway, Tathwade, Pune – 411 033, India. 
Tel.: +91 – 020 66759404 020 66759686 / 689   Fax: +91 -20 -22932217 

e-mail : info@indiraisbs.ac.in www.indiraisbs.ac.in 

mailto:info@indiraisbs.ac.in
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Dr. Babasaheb Ambedkar Technological University

Dr. Babasaheb Ambedkar Technological University, Lonere. Admission.
2023-2024

Tel no: 02140 - 275212
Fax no: 02140 - 275142
Email: register@dbatu.ac.in
Website:
https://admission.dbatu.in

Date of
Submission: 06-10-
2023

Application ID:
D23170161

Version
No.: 2

Admission Type Regular

Choice Code 254382110

Institute Code (2543)Aditya Pharmacy College

Course Code Master of Pharmacy (Pharmacology)

Course Type Master of Pharmacy

Course Year 1

TFWS NO

Application State Student Confirmed

Payment State Received

Total Payment 1830

Candidate's Name as per 10th Passing Certificate KALE SHIVKANYA ABASAHEB

Father/Husband Name

Mother Name GANGA

Gender Female

Date of Birth 2001-02-21

Marital Status Unmarried

Religion Hindu

Caste Category NT2

Phone No -

Mobile 7773948172

Parent/Guardian Mobile 9011113043

Parent/Guardian E-mail

Permanent Address At.Post.Khalegaon Georai Maharashtra 431130

Current Address At.Post.Khalegaon Georai Maharashtra 431130

DTE Application ID MPH23110297

Higher Education Graduation

nolabel ENTRANCE EXAM

Entrance Exam

Entrance Exam Marks 66.57 / 100

nolabel SSC

SSCBoard Maharashtra State Board



SSCPassing Year 2017

SSCTotal Marks 418 / 500

nolabel HSC

HSCBoard Maharashtra State Board

HSCPassing Year 2019

HSCTotal Marks 465 / 650

nolabel Graduation

GraduationBoard DBATU

GraduationPassing Year 2023

GraduationTotal Marks 4037 / 5250

Candidature Type Type - A (Maharashtra State Candidature)

Is family income more than 8 lakhs per annum? No

Is candidate eligible for scholarship? Yes

Type of scholarship Post Matric Scholarship to VJNT Students

Is candides physically handicaps? No

Is candidate linguistic minority? No

Has candidate completed education from North-Eastern States? No

Is candidate a Jammu & Kashmir migrant? No

Whether guardian of the candidate is ex-serviceman? No

Bank Account Number 25022639026

Account Holder's Name KALE SHIVKANYA ABASAHEB

Bank Name BANK OF MAHARASHTRA GADHI

Bank Account Type SAVINGS

IFSC Code MAHB0001038

I have read all the rules of admission and on understanding these Rules, I have filled this Application Form for consideration of
submission of Application Form for the admission to First Year of Post SSC Diploma in Engineering &
Technology/Pharmacy/B.Voc/Architecture/Hotel Management for the academic Year2023-24

Student Confirmation on: October 17th 2023, 17:11:02
PM

Institute Confirmation on:





















Miss Yogita Baba Umare
Si - Uk India 
Suites 8-13, Indra Palace, H-Block, Middle Circle, 
Connaught Place, New Delhi- 110001 
INDIA 

Date of this letter: Friday 5 May 2023

Your applicant number is: 239528256
Please quote this in correspondence

Dear Miss Umare

Now Unconditional: MSc Drug Discovery (full-time)

We are very pleased to confirm that your place on this programme of study is now unconditional.

Please check 'My Enrolment Requirements' box on your Bath Application Tracker for confirmation of which
documents you will need to bring. We look forward very much to meeting you at registration, and hope that
you will find your time at the University of Bath both rewarding and enjoyable.

If you have any questions about your admission to postgraduate study, please do not hesitate to contact us.

Yours sincerely

Catherine Baldwin
Director of Student Recruitment and Admissions

PGT Recruitment & Admissions
Wessex House 5.1
University of Bath
Claverton Down
BATH BA2 7AY
Tel: +44 (0) 1225 385115
Enquiries: pgtadmissions@bath.ac.uk

mailto:pgtadmissions@bath.ac.uk


 







 



State Common Entrance Test Cell, Maharashtra State, Mumbai
8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort,Mumbai-400001.

(M.S.)
Provisional Allotment for CAP Round - II for Admission to First Year Of
Two Year Full Time Post Graduation Technical Course In Pharmacy (M.

Pharmacy/Pharm. D.(Post Baccalaureate)) for the year 2022 - 2023
Personal Details

Candidate's Full Name MUNDADA AYUSH RAVIKIRAN Application ID MPH22102353

Gender Male DOB (DD/MM/YYYY) 13-04-1999

Candidate Category OPEN Category for Admission OPEN

Candidature Type Maharashtra State Candidate -
Type A

Person with Disability N.A.

Religious Minority N.A. Linguistic Minority N.A.

EWS Status Yes Orphan Status NO

Home University Dr. Babasaheb Ambedkar Marathwada University

Provisional Allotment Details
Institute Allotted   Dadasaheb Balpande College of Pharmacy, Nagpur

Choice Code Alloted    420712510  -
Course Allotted   Quality Assurance

Seat Type Allotted   EWS

Preference No. Alloted   12

CAP Round Allotted   2

All India Merit No   4419

State General Merit No 4360

Merit Score   65

IMPORTANT INSTRUCTIONS :

Check the allotment made in the CAP Round II through candidate’s Login & Verify the
correctness of the credentials used in seat allotment made to him/her in CAP round II as
per the Rules & Regulations.

Candidate shall ensure through login that his/her claims related with Qualifying Marks,
category, gender, reservation, special reservation made by himself/herself in the
applications form are correct and the relevant documents uploaded to substantiate his/her
claims are authentic and correct.

After ensuring the correctness of the allotment, The candidate who have been allotted the
seat first time in Round II shall pay the seat acceptance fee through his/her login by online
mode.

In later stage, if it is found that the seat allotted to the candidate on the false claims made
in the application by the candidate, then such allotment/admission taken in the allotted
institute shall be cancelled automatically.

Reporting dates for admission in the allotted Institute 23-12-2022 to 26-12-2022 up to
05.00 PM

It is mandatory for the candidate complete self-verification and seat acceptance.It is
mandatory for the candidate those who are Freezed their Seat to report directly to the
Allotted Institute for confirmation of admission.

If such Candidate do not complete self-verification and seat acceptance and/or Report to
the allotted Institute within scheduled time, then his allotted seat shall be cancelled and the
seat shall be available for next sub-sequent CAP Round.

 



1..<AVAN Dr. Rafig Zakaria Campus 

Prinipal 

Maulana Azad Educational Trust's 

Y. B. Chavan Gollege of Pharmacy 
NAAC Accreditation("A" Grade with 3.23 CGPA Scrore) 

Dr. kafiq Zakaria Campus, Rauza Baugh, Aurangabad. (Maharashtra) 

Phone: 0240- 2391752/2381129 | Email:ybccpa @gmail.com | Website: wuw.ybcepa.ac.in 

B.T No. 
NAME 
Class 
Roll No 

M773 Year 2023-2024 
MAHAMUNI MADHURA VIVEK 

M- PHARM-Second Y. DOB 12/03/2000 
49 Mob No 9922212448 

Email m773m.madhura@ybccpa.ac.in 
Address F.NO - C-6, SAVIHAR, PRATAP 

NAGAR, OSMANPURA, 

Librarian 
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Bovistienal onlifoalo 
This is to Certify that 

bas qualifieo for the Degree of 
in the Exanmination helo in 

and placeð in 

with Seat Number 

and PRN/Eigibility Number 

Date: 

place: Nanded 
JULY 28, 2023. 

http://srtmun.ac. in 

SY. No. 0115753 

SABLE PRANYA ONYANESHWAR 

M. PHARMACY (PHARMACEJTICAL CHEMISTRY) 

SUMMER 2023. 

FIRST CLASS WITH DISTINCTION 

WZ17O05 

.NANDED 

M. PHARM/PC-I2021 /379/O5 

tfRECTOR 
BOARD OF EXAMINATIONS & EVALUATI ON 

aGAntalah.o xauinatians. 



12118/21, 3:36 PM State Common Entrance Test Cell, Maharashtra State, Mumbai 

I m~ 
State Common Entrance Test Cell, Maharashtra State, Mumbai 

8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort,Mumbai-
400001.(M.S.) 

Receipt-cum-Acknowledgement of Institute Reporting for Admission 
to First Year Of Two Year Full Time Post-Graduate Course In 

Pharmacy (M. Pharmacy / Pharm. D. (Post Baccalaureate) ) for the 
year 2021 - 2022 

Application ID : MPH21102662 --_- _f_ -- Mode of Admission : Non Sponsored 

Personal Details - - ·--·-···----~- -
Full Name DARAK GOVIND SURESHKUMAR 

Nationality Indian 

Date of_ Birth 11-06-1999 

__ __ ~~teg~ry-Caste f OPEN ______ _ 
Religious Minority/ linguistic 

Minority N.A 

Gender 

Annual Family Income ( 
f ) 

··· · _ ~ -~DT ype _i N.A. 
+-----------------

Male 

50,001 - 1,00,000 

____ Type of_Can_di~ature Maharashtra State Candidate -Type A 

EWS Status Yes ·orph~n Status 1 N·:i ----------- ----------'-----------Seat Acceptance Fee is filled by online payment of Rs. 1000/- i ---- ·---· - - . --· -·- ·- ·- , . ·-···· - ·-· - I Paid Amount (f) 

Allotment Details 

1000/-
1 

Payment Status 
1 

Successful I Transaction ·Id order IYsUENErl 7zjR ·---=- .. ·---- -l 

All India Merit Number 4023 

Allotted Choice Code 113512510 

Allotted Seat Type I EWS 

Preference No. , 17 
Reporting Details 

Institute I Shri Gurudatta Shikshan Prasarak Sanstha's Institute of Pharmacy, Kaulkhad, Akola 
T ution Fees (f) ' 20_000/-· __ _ __ ___ _ ___ _ _ Course 1~ 51 ~5~~-Quality Assurance 

Development Fees (t} 0/- I Admission Date 18-12-2021 
---- Other Fees (t) 0/- - -- ·- - I ---- A -dmi~~on Type CAP Round 

Total Fees (?) 20000/-

Remark ok 
Declaration by Candidate:~reby-~gre~- to confo~~ t o r.:;ies, acts and law-; enforced by Go~-;,:;;·,;e~t: I i;;(eby ~nd~rtake th.rt s; lo-;,g a~ 1 am student- ~f C~lle.ge/ Institute, I will not behave in a manner wh ich may result in compelling the authorities to take disciplinary action against me. I fully understand that the Principal/Di rector of the institute/college will have rights to expel, rusticate me from the institute, for any infringement of the rules prescribed by the college/institute/university/Government a!)d the undert_a_k_!ng g~en 2_t,ove0 

Date : 18- 12-2021 - ~-J~7). 
Signature of The Candidate 

. (DARAK GOVIND SURESHKUl'✓.AR) I 

_ ~1~~: : -- ~ ~ 
0 ~~ __ __________________ ___ ______ __________ __________ ____ ____________ __ 

7
_ ~==- ,~-=--== I llllll lllll lllll lllll lllll lllll 111111111111111111 __ __ j 

INSTITUTE USE ONLY 
Declaration by the College/Institute : We hereby declare that, we are admitting this Candidate to our College / Institute for First Year Of Two Year Full Time Post-Graduate . Course In Pharmacy (M. Pharmacy / Pharm. D. (Post Baccalaureate) ) for the year 2021 - 2022 on verification of Candidate's Identity.The candidate has paid the Fees mentioned in th is rece ipt. We also declare that the admission of Candidate is confirmed in presence of the Candidate. 

Seal of Shri Gurudatta Shikshan Prasarak I 
Sanstha's Institute of Pharmacy, Kaulkhad, A~~.!!__J___ 
Reported On:18-12-2021 03:36 :13 PM 

Printed On :18-12-2021 03 :36 :16 PM 

Last Modified On :18-12-2021 03:36 :13 PM 

~Bb~h 
Signature of Institute Officer (1135) 

Reported By: 1135 

Printed By:~~35 · 1 

Last Modified By;113~5 I 
ADMITTED IN M.PHARI\. 

AT, SGSPS, 
INSTITUTE OF 

PHARMACY, AKOLA 

https://cetu'sers21 cap. mahacet.org. in/cet2021 /mpharm21 /index. php/lnstltuteReporllngController/admltRecelpt ?id=OD ly&rnd=Mg== 1/1 









1Z2On1, 4:30 PM

I covERNMENT oF MAHARASHTRA
State Common Entrance T€st Ce , Maha.ashtra State, Mumbai

ath Floor, New Excetsior Buitding, A.K. Nayak Marg,Fort,Mumbai-4ooool.
(M.S.)

Seat A.ceptance Status Form forAdmission to First year Of Two year Fu[ Time
Post-Graduate course rn pha.macy (M, pharmacy / pharm. D. (post

Baccafaureat€) ) tortt'e yeat 2021- 2022

...1t!!9i!ie1.tD i !lM1 10119!
Personal Deraits

r w"-. Incurp".*al,suii*i -.

'- 9*:99ry 1 
oBc'N'vj orNh&i osc _ Navior Nhavi

rinsurstic Minorrty r,r.r ' - 
. -'. R;i ;;;i;;if- N.A --- -' 

l
Person with Disabitity I N.A.... 

,

. auanting Erah Bpha.rLy (pas<.d, Bpharmcy assl.ede 62,44.,6
GPAT Examinarlon o€tails

Personal Deraits
r.rrn"-. I nrur roorer.r suiirei l
cender iFenare I Daie of Bidh 23-rr-1eee i

Type ofcandi.lature I r"n**niiJ!t"t' ci"aiJ"t" rvij i -

.,.. g*:99ry 1oBc,N.vjorNh&i osc - Navior Nhavi
Linsu,stk Minor,ty N.A . -'. ;;,A;;;:; Y1 ':r'- ra'l

Person with Disabititv I N,A.

Ews I N.A.

q*rirvner"* tssc -",fi:.:il );,","
Qua fytnE E$n HsC scassEg.re 6t.34 o/o

. auanting Erah Bpha.rLy (pas<.d, Bpnarncy assr.ede 62,44.,6
.. 

cpAr R;'i 
',r; 

I r.ano+oorors 
'

an rndi: Mela.,i; a131
Provisional allotment Detaits tor cap Rolnd - u

+odaTechn,cat ccapus. wad_e,scrd-a.
p"ama.*t".
57sl3,7r0

Fre' No A ott€d 21
seat Ac.eptance Detaits

seatAcceptance status: i F.--.^
Seat Ac€eptance Confirmation Detaits: | .""*.-..

l

Confirmed
l.

Pryr.rrrqrir,! riUrrrfJl

Ph:m,q (M. 6a.n!q/ Piam. D.
wmm hrom*bn Mdd *b.ihd dr *dr-k(r. ; .;:; i;;i -; ;;,;;; ;;#;;:"4 a.o ,.., psubjed to reqd a'dlor pei,r idbn as

srg*u* .t c."ara.t. i
(RALrr pooNAM suaHAsH) l

ilililtililtililill i

Conlirmed On :2o-r2-2o21 1o:5e:o6 an
Printe! on :2o-1r-:o2r o4:r?lre 4
last Modified on :20-12-2

State Common Enlrance Test Cell, fi4aharashtra State, lMumbai

PORTANT INSTRUCTIdJ{S :

l check the allotment made in the cAP Round II throlgh candidate3 Login & verify the correctness ofthe fiedenriats lsed In seat
arrotment nade to him/her In cAp.ound rr as perthe Rutes & Regutarions.
2Inlaterstage,ifitisfoundthattheseatalloitedtothecandidateonthefatsectaimsmadeintheappticationbythecandidate,then
soch allotmenvadnission raken in the a otted insrtute shal be cance ed automaticalty.
3, The allotnent given in Ccp Round rr is finat . otment;
4. Reporting dates for admission in the a otted rnstitute 7a- 12-2021 to 2r- 72-2021 uo to OS, Oo o. m.

UR'l:htp5://jeI216p'mahaetjr9'in/ct2o2vmpharm2vindg'php/cndidatesefAldrecarc-fr-s|
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Overseas Student Confirmation-of-Enrolment (CoE)
A. INFORMATION FOR OVERSEAS STUDENTS
THIS IS NOT A VISA AND DOES NOT ACT AS AN EXTENSION OF YOUR VISA.
You may check your visa status through Visa Entitlement Verification Online (VEVO) at:
http://www.homeaffairs.gov.au/Busi/visas-and-migration/visa-entitlement-verification-online-(vevo)

To apply for your student visa to study in Australia go to http://www.homeaffairs.gov.au/Trav/Stud. Follow the information on the website to lodge your 
application online. Please note you are able to attach supporting documentation when lodging your application. 

B. COURSE DETAILS
Provider: Griffith University  [00233E] (trading as: Griffith University) 

 Telephone: 0755528819, Fax: 0755528978 
 Email: international-compliance@griffith.edu.au 

Course: Master of Biotechnology   [099123D] 
Course Level: Masters Degree (Coursework)   

Course Start Date: 17/07/2023 
Course End Date: 30/06/2025 

Initial Pre-Paid Tuition Fee: $AU 13,687 
Other Pre-Paid Non-Tuition Fee: $AU 1,440 

Total Tuition Fee: $AU 73,000 

C. STUDENT DETAILS
Provider Student Id: 5324665 

Courtesy Title: Ms 
Family Name: SHARMA 
Given Names: Jayshree Mangilal 

Gender: Female 
Date of Birth: 09/03/1998 

Country of Birth: India 
Nationality: India 

Provider arranged Overseas  
Student Health Cover (OSHC): Yes   Start Date: 03/07/2023 End Date: 30/08/2025 

OSHC Provider Name: OSHC by Allianz Care 
English Test Type: International English Language Testing System (IELTS) 

English Test Score: 7     English Test Date: 16/09/2021
Comments: Student must arrive in time to participate in an international student orientation session. These commence 10 

July 2023. Student has (26 months) Single OSHC cover. 

D. NOTES
The information provided on this form is required by the Australian Government Department of Education, and the Australian Government Department 
of Home Affairs as evidence of enrolment in a course registered on the Commonwealth Register of Institutions and Courses for Overseas Students 
(CRICOS) - http://cricos.education.gov.au
-

1. The offer of a place and enrolment of the student must be made in accordance with the provisions of the Education Services for Overseas 
Students (ESOS) Act 2000; the ESOS Regulations 2019 and the National Code of Practice for Registration Authorities and Providers of 
Education to Overseas Students (The National Code 2018). 

2. This information will be made available to other Australian Commonwealth, State or Territory government agencies.

-

 IMPORTANT
 - Keep this CoE and your Written Agreement while you are in Australia
 - Find out more about living and studying in Australia (including quality assurance) at www.studyinaustralia.gov.au

-

Created: 06/04/2023 20:26:41   Updated: 06/04/2023 20:28:29 

http://www.homeaffairs.gov.au/Busi/visas-and-migration/visa-entitlement-verification-online-(vevo)
http://www.homeaffairs.gov.au/Trav/Stud
http://cricos.education.gov.au/
www.studyinaustralia.gov.au




 



 

#Highest CTC 5.25 LPA 
#Average CTC 3 LPA 

 

MVP SAMAJ’S   

COLLEGE OF PHARMACY, 
NASHIK  

Placement Data 2023 (Hiring is still going on...) 

Sr. No. Name of Student  
Department Company 

Name 
Designation/Hiring 

Category 
Pharmaceutical Quality Assurance 

1 Gosavi Shraddha Rushigir 
QAT 

Kotak Life 
Management Associate 
(Medical Underwriting) 

2 Sawalikar Ojas Ram 
QAT 

Kotak Life 
Management Associate 
(Medical Underwriting) 

4 Shaikh Salma Rashid        QAT TCS Sigma Plus Hiring 

5 Sonawane Tejaswini Sunil QAT Global Clinical data management  

6 Amrutkar Ashwini Anil QAT Glenmark Research Associate (ADL) 

7 Mundada Jitendra Rameshwar QAT Microlab Research Associate (ADL) 

8 Pelagade Devesh Rajendra QAT TCS Sigma Hiring 

9 Shirsath Leena Prakash QAT Glenmark Retainer 

Pharmaceutics 

10 Vanhere Kajal Gopinath Pharmaceutics 
TCS Sigma Plus Hiring 

11 Markad Nilesh Hanumant Pharmaceutics TCS Sigma Hiring 

12 Kale Komal Namdeo Pharmaceutics MKPPL Research Associate (F&D) 

13 Kadam Vishal Kondiba Pharmaceutics TCS Normal BPS 

14 Kute Ganesh Nandkishor Pharmaceutics MKPPL Research Associate (F&D) 

15 Prashant Borkar Pharmaceutics Unichem Technology Transfer Trainee 

16 Sameer Deshmukh Pharmaceutics Sandoz Technology Transfer Trainee 

17 Shailesh Nimbalkar Pharmaceutics Sandoz Technology Transfer Trainee 

Pharmaceutical Chemistry 

18 Magare Kapil Sunil 
Pharmaceutical 
Chemistry 

Intas QA officer 

19 Kotkar Pallavi Kashinath 
Pharmaceutical 
Chemistry 

TCS Normal BPS 

20 Gajghate Payal Sunil  
Pharmaceutical 
Chemistry 

TCS Normal BPS 

21 Rathod Vivek Subhash 
Pharmaceutical 
Chemistry 

TCS Normal BPS 

22 Ghoti Manoj Shivdas 
Pharmaceutical 
Chemistry 

VSCL Junior Analyst (R&D) 

23 
 Karhale Harish Kanta 

Pharmaceutical 
Chemistry 

VSCL Junior Analyst (R&D) 

24 Mukhedkar Samruddhi Devdatta Pharmaceutics Macleoids QC officer 

25 Patil Prajakta Balkrishna 
Pharmaceutical 
Chemistry 

K. K. Wagh COP Assistant Professor 
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